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Introduction

Each partner organisation prepared a background paper based on questions mapping the

education system in their country or school. By answering these questions, the partners prepared an

overview for each country. By studying this brochure you will gain an understanding of the school

system in each partner country (Germany, France, Romania, Czech Republic), the way vocational

training is implemented, especially in the woodworking sector, which was the focus of this project,

and how the quality of vocational training is ensured and how pupils are introduced to the latest

technologies needed in practice. An exemplary model is shown here of the dual system of vocational
training in Germany, provided by both schools and Handwerkskammer, which take over the greater
part of the vocational training of pupils, train pupils in modern practices, teach them to work on

modern technologies and ensure equal access to vocational training for all pupils.

Questions to partner organisations:

1)
2)
3)
4)
5)
6)

7)

Information about the system of practical education in Germany (Romania, France,
Czech Republic).

Informations about each organization.

Informations about vocational training.

Informations about documents setting out the rules for practical teaching in your
school.

Documents — contracts.

How is the employment of a student after the successful completion of the final
exams resolved after graduation. Does the company offer an employment contract
and when, does it offer a scholarship and reward for work.

Examples of good practice.




Introduction of the organizations involved in the project

GERMANY

1. INFORMATION ABOUT THE SYSTEM OF PRACTICAL EDUCATION

The dual training system:

Vocational training in Germany is largely carried out in the dual system. This means that you acquire
the necessary skills and knowledge in a training company on the one hand and in a vocational school
on the other. The two training providers, the training company and the vocational school, work
closely together — with the aim of preparing you optimally for your future career.

Practical vocational training takes place in the company. Technical theory and general education are
taught at the vocational school. Thus, as a trainee, you are both an employee and a student. That's
why it's called "dual" (Latin: containing two).

Vocational school classes are usually held one or two days a week. In some apprenticeships, classes
are held in block form: In this case, you alternate between being at school for a few weeks at a time
and then back at the training company. At the vocational school, you learn the theory, which you can
then apply and implement directly in practice at your training company.

The practical part of the training takes place in your training company. You will gain an insight into the
company's operations and the various areas of work in your training occupation. You can put the
theory from vocational school directly into practice.

The IHK (Chamber of Industry and Commerce) and the HWK (Chamber of Crafts) accompanies you in
the dual vocational training from the preparation to the examination. It advises you as a trainee and
the training companies. Not every company is allowed to train in every profession. The company
must meet t he technical requirements specified in the respective occupational profiles, draw up
training plans and have suitable trainers available. If a company is not able to provide all training
areas of an occupational profile, the IHK and HWK organizes inter-company training.

A dual training program brings with it an incredible number of advantages, for example:
Work experience: right from the start, you gain insight into the company's operations and can put
what you've learned into practice. The training is practice-oriented and very varied.

Financial independence:
Money should not be the decisive reason for choosing a career. However, there are definite
advantages to earning your own monthly training allowance from the first day of training.

Good chances of being taken on: Companies are desperately looking for skilled workers and train
their future employees. Many companies want to retain their trained specialists and benefit from
their expertise. This means that there is a very good chance that they will be taken on after
completing their training.




Excellent career opportunities: The apprenticeship is only the beginning of your career. After your
apprenticeship, there are many opportunities for further training waiting for you. Today, it is possible
to obtain qualifications that are equivalent to university degrees, such as bachelor's degrees, through
continuing vocational training. German vocational training qualifications are also highly recognized
internationally.

Stays abroad during training are possible: Up to a quarter of the training period can be spent abroad.
Of course, such plans must be discussed with the training company. Many companies support their
trainees in completing internships abroad.

2. INFORMATION ABOUT THE ORGANISATION
BERUFSBILDENDE SCHULE IDAR OBERSTEIN, HARALD-FISSLER-SCHULE

www.bbs-io.de

® ° BBS

IDAR-OBERSTEIN

HARALD-FISSLER-SCHULE

The vocational school "Harald-Fissler-Schule" was founded on November 15, 1843 as the
"Gewerbeschule Oberstein". he school very soon developed into a training center for metal and gold
workers as well as for mechanics and craftsmen.

After the Second World War, the school was reestablished as a vocational, technical and vocational
college of the district and in 1949 was split into the Birkenfeld District Vocational School and the
Commercial Vocational School.

Today, the BBS Technik is the largest educational institution in the district of Birkenfeld with regularly
more than 1750 students and almost 120 teachers since 1999.

In 1998, the technical high school, specializing in technology with a focus on environmental
technology, was added to the educational program. The field of technology is a compulsory part of
the written Abitur.

On August 1, 2017, the BBS Technik Harald-Fissler-Schule and the Berufsbildende Schule Wirtschaft
Idar-Oberstein merged to form the BBS Idar-Oberstein Harald-Fissler-Schule.
Field of study:

Vocational preparation year (BVJ): Pupils without vocational maturity or without sufficient knowledge
of the German language.

Vocational School | (BF 1): The Berufsfachschule | (BF 1) leads to a subject-related basic vocational
education. Fields of specialization: Metal, wood, home economics/social work health/nursing,
business/administration.



http://www.bbs-io.de/

Vocational school Il (BF 2): Vocational school Il (BF 2) combines cross-occupational learning content
with occupation-related projects from the individual disciplines and promotes the students'
occupational action competence through experiential and learning situations that support the
individual learning process. It leads to the Qualified Secondary Certificate | (Mittlerer Schulabschluss).

Higher Vocational School (HBF): The Higher Vocational School (HBF) leads to a full-school vocational
qualification and offers the possibility to obtain the advanced technical college entrance qualification
(Fachhochschulreife) when attending the optional course "Fachhochschulreifeunterricht". Specialties:
Business and Social Assistance.

Technical school (FS): The Fachschule (FS) leads to vocational qualifications in continuing vocational
education and training. It provides in-depth vocational technical education and promotes general
education. Specialties: Mechanical engineering.

Vocational school (BS): Vocational school (BS): As an equal partner of in-company training, the
vocational school (BS) leads to vocational qualifications through a staged basic and specialized
education. It is intended to enable students to fulfill their tasks in the workplace and to help shape
the world of work and society in a socially, economically and ecologically responsible manner, and to
deepen their general education. The necessary cross-occupational and occupation-related learning
content and competencies are taught in the BS classes with special consideration of the requirements
of the vocational training or occupation with the aim of ensuring a holistic educational program for
professional qualification. The BS is run on a part-time basis and lasts between one and three and a
half school years. The dual training at the vocational school is divided into the basic level (first year of
training) and the specialized levels (second, third and possibly fourth year of training). Specialized
classes: They provide the special technical knowledge for the individual professions, therefore
specialized classes are usually formed for the individual professions.

Occupational fields:
Business/Administration, Metal Technology, Electrical Technology, Construction Technology, Wood
Technology, Color Technology/Room Design, Education, Gemstone/Jewelry, Goldsmith.

3. VOCATIONAL TRAINING WOODWORKING — CARPENTER
The carpentry apprentices are taught part-time (once a week 8 school hours, additional once a

month with an extra day of 8 school hours).
In addition to theoretical instruction, the trainees take part in specified courses offered by the
Koblenz Chamber of Crafts.

The excerpt from the curriculum shows the various learning fields and learning focuses that are
standardized in Germany for this profession. These are divided into the first year of training, basic
vocational training. Building on this, the learning fields become more detailed and complex. At the
end of the second year, there is an intermediate examination and at the end of the training after
three years, the trainees take a final examination (journeyman's examination) before the examiners
of the Koblenz Chamber of Crafts.




Berufsbildende Schule Idar-Oberstein — Harald-Fissler-Schule )L §B§

1. year learning fields 1 — 4 (320h)

Overview of the carpenter learning fields for 3 years

:
!
I

learning fields Time reference value in teaching
hours
1 year 2 year 3 year
- Making simple products out of wood 80
- Composite Productsmade of wood and wood-based materials 80
- Products made of different materialsmanufacture 80
= - make small furniture 80 ~|

Berufsbildende Schule Idar-Oberstein — Harald-Fissler-Schule )L 8=

2. year learning fields 5 — 8 (280h)

- L -“-
- Manufacture system furniture

7 Manufacture and assemble built-in furniture 60

Space-limiting elements of the manufacture and install interior fittings 80

|ntermedi;im




Berufsbildende Schule Idar-Oberstein — Harald-Fissler-Schule )L ?_E.i

Berufsbildende Schule Idar-Oberstein — Harald-Fissler-Schule )'L |20




4. INFORMATIONS ABOUT DOCUMENTS SETTING OUT OF THE RULES FOR PRACTICAL TEACHING IN
YOUR SCHOOL

Since we are not responsible for practical training in the dual system, there are also no rules or
documents that regulate the process.

5. DOCUMENTS:

A) CONTRACT BETWEEN THE SCHOOL AND THECOMPANY
B) CONTRACT BETWEEN AND THE PUPIL AND THE SCHOOL
C) CONTRACT BETWEEN THE PUPIL AND THE COMPANY

a) There is no contract between the school and the training companies. The apprentices
independently enter into a training contract with the company.

b) There is also no contract between the school and the apprentices. With the training contract, the
apprentices have the right and the obligation to attend the Vocational school.

c) training contracts:

10



Berufsbildende Schule Idar-Oberstein, Harald-Fissler-Schule
Vollmersbachstrae 53
55743 Idar-Oberstein @

&/ 06781 962-0 = 06781 962-115 Abteilung Technik
& 06781 962-500 = 06781 962-510 Abteilung Wirtschaft
£ info@bbs-10.de  www.bbs-io.de

Anmeldung zum Besuch der Berufsschule (BS) B BS

IDAR-OBERSTEIN

HARALD-FISSLER-SCHULE

1. Auszubildende(r)

Familienname: Vorname:

Geschlecht: O weiblich O miénnlich O divers // Konfession: katholisch=1, evangelisch=2, jidisch=3, islamisch—4, sonstige=5. keine=6)%_

Geburtsdatum: Geburtsort/-land:

Staatsangehorigkeit: O Deutsch O Sonstige Nationalitit(en):

Strafe, Nr.:

RLEZ; Wohnort:

Telefon: Mobil: E-Mail:

Status: Aussiedler = 1. Asylant = 2, Asylbewerber = 3. Kriegsflichtling = 4, Auslinder = 5, sonst. Zuzug = 6):

Welche Sprache wird in der Familie hauptsichlich gesprochen?

In Deutschland seit: Herkunftsland:

2. Sorgeberechtigte(r) = bei minderjihrigen Bewerbern

Sorgeberechtigt sind: O beide Eltern O nur Mutter O nur Vater O Sonstige:

Name: O Kontaktdaten wie Auszubildende(r)

Name: O Kontaktdaten wic Auszubildende(r)

Anschrift/Telefon/E-Mail:

3. Bisheriger Schulbesuch = Zeugnis vorlegen! O Abschluss- O Abgangszeugnis
Datum der Ersteinschulung: Zuletzt besuchte Klassenstufe: e

Hochster Abschluss: O Berufsreife O Sekundarabschluss I O Fachhochschulreife O Hochschulreife

Zuletzt besuchte Schule: Schulart:

Datum Abschluss-/Abgangszeugnis:

4. Berufsausbildung/Ausbildungsbetrieb = Vertrag/Zeugnis vorlegen!

Ausbildungsberuf: Fachrichtung/-bereich:

Ausbildung von : bis: (O EQJ-Vertrag) O IHK O HWK
Firma: Filiale:

Anschrift: Ausbilder:

Telefon: Fax:

E-Mail:

pr—  Usieschr Aliszibildead®n Unterschrift Sotgeberechtige(r)  Untersehritt/Stempel Aushll\iuug?h;;uh

11



Berufsausbildungsvertrag
(§§ 10, 11 des Berufsbildungsgesetzes — BBiG)

Zwischen dem Ausbildenden (Ausbildungsbetrieb) und der/dem Auszubildenden wird nachstehender Berufsausbildungsvertrag zur
Ausbildung im Ausbildungsberuf

nach MaRgabe der Ausbildungsordnung' geschiossen

Zustandige Berufsschule

Anderungen des wesentlichen Vertragsinhaltes sind vom Ausbildenden unverzuglich zur Eintragung in das Verzeichnis der Berufsaus-
bildungsverhéltnisse bei der Industrie- und Handelskammer anzuzeigen. Die beigefugten Angaben zur sachlichen und zeitlichen Glie-
derung des Ausbildungsablaufes (Ausbildungsplan) sowie die beigefugten weiteren Bestimmungen sind Bestandteil dieses Vertrages

Angaben zum Ausbildenden Angaben zur/zum Auszubildenden

Name Vorname

Name des Ausbildenden (Ausbildungsbetriebes)

Strafle, Haus-Nr

Strale, Haus-Nr.

PLZ Ort

PLZ Oont

Geburtsdatum Mobil-Telefonnummer (Angave freiwillig)

Telefonnummer

E-Mail-Adresse (Angabe freiwillig)

E-Mail-Adresse (Angabe freiwillig)

§ 1 - Dauer der Ausbildung

Name, Vorname verantwortliche/r Ausbilder/in
Dauer

Die Ausbildungsdauer betragt nach der Ausbildungsordnung

A ben zum/zu i Vertreter(n)* 24 Monale 36 Monate 42 Monate

g9

keiner Eltern Mutter Vate: Vormund
Auf die Ausbildungsdauer wird die Berufsausbildung zur/zum*

Name, Vorname )
bzw. eine berufiche Vorbildung in

Anschrift
mit Maonaten angerechnet

Die Berufsausbildung wird in
Name, Vorname
Vollzeit Teilzeit! gurchgefuhrt

Die Ausbildungsdauer vertangert sich aufgrund der Teilzeit um

Anschrift
Monate

12
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6. HOW IS THE EMPLOYMENT OF A STUDENT AFTER THE SUCCESSFUL COMPLETION OF THE FINAL
EXAMS RESOLVED AFTER GRADUATION? DOES THE COMPANY OFFER AN EMPLOYMENT CONTRACT
AND WHEN, DOES IT OFFER A SCHOLARSHIP AND REWARD FOR WORK?

Small craft enterprises often hire apprentices when they need new staff. If the apprentices’
qualifications are satisfactory, they are then taken on. There is no guarantee of this. Larger companies
also train more apprentices than they can také on afterwards. They then have to look for new
employment on their own. The employer does not offer a scholarship or any kind of reward for the
work done beyond the apprentice’s salary. However, there are further training scholarships that are
awarded to particularly high-performing apprentices. For this, for example, the average grade at
graduation must be better than 1.9, or one has come in among the top three in a supraregional
performance competition (e.g. ,Die Gute Form” or a practical performance competition), or the
employer proposes his apprentice.

7. EXAMPLES OF GOOD PRACTICE

COOPERATION IN PRACTICAL TEACHING AND TRAINING

Since practice and theory are strictly separated in the dual system, cooperation is also limited. What
is discussed theoretically in class is rarely relevant in practice at the same time and can be put into
practice in the company, because companies work according to customer specifications or only have
a special field of activity that does not cover the entire spectrum. Since there are also many very
different companies in the catchment area of BBS Idar-Oberstein, it is also not possible to deal with
the special activities of an individual company theoretically in class.
Cooperation is therefore limited to exchanges with the company about the development progress of
the trainees or finding solutions together if there are problems at school or between the parties.

Modern technology and modern teaching methods are used in schools in this school. Teachers use a
platform with teaching materials that are perfectly prepared for independent work of students. When
the students work independently with the teaching materials, the educator has the opportunity to
consult with the students about the uncertainties and help them to master the teaching topic. Pupils
enjoy this modern way of teaching, it motivates them to work independently and in case of
uncertainties they have the opportunity to finish the topic.

Interesting portals:
https://bildungsportal.rlp.de/dashboard
https://de.bettermarks.com/

14
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Introduction of the organizations involved in the project

HANDWERKSKAMMER KOBLENZ  www.hwk-koblenz.de
Handwerkskammer
Koblenz

HWK Koblenz is a partner of more than 20,300 businesses in Rhineland-Palatinate. The institution
supports professional education, future technologies, the European market, environmental
protection and regional economic development. It supports entrepreneurs, issues opinions according
to special regulations, organizes educational activities and cooperates with regional authorities. The
Koblenz Chamber of Craftsmanship also offers vocational training for architectural heritage skills in
the field of craftsmanship, as the knowledge of historical techniques in craftsmanship is increasingly
being lost not only nationally but also internationally. The institution focuses on the study and
preservation of historical techniques that are in danger of being lost. Expert work with the restoration
and preservation of historical techniques to be preserved is based on this knowledge. It turned out
that there is an urgent need for competent craftsmen who are able to provide such a professional
activity. The Chamber prepares educational programs for pupils studying vocational trades. As part of
vocational education, vocational school pupils are provided with vocational workplaces equipped
with the most modern technologies, they prepare training and vocational courses necessary for the
practice of the trade and field, they ensure the control of pupils' readiness and carry out final
vocational exams. Practically, the teaching takes place in the 1st year, usually in schools, pupils
gradually acquire basic knowledge, habits and exams. Further education takes place in companies.
The Handwerkskammer provides further education - professional courses, examinations on
regulations and other necessary skills and knowledge. This ensures the same opportunities and level
of education for students.

The chamber cooperates with all vocational high schools and companies in the region.

15
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Hinweise zum Berufsausbildungsvertrag Handwerkskammer
Koblenz

Sehr geehrte Damen und Herren,

mit Inrem Entschluss einen Auszubildenden® einzustelien, tragen Sie wesentlich zur Nachwuchssicherung
im Handwerk bei. Dafir danken wir Ihnen.

Als WillkommensgruB erhilt Ihr Lehrling von uns etwas ganz Besonderes: unseren Schutzschirm fiir
Nachwuchskrifte! Hierbei handelt es sich um eine kostenfreie Gruppenunfallversicherung, die Unflle im
betrieblichen und privaten Bereich umfasst. Damit lhr Lehrling diese Versicherung erhalt, muss er der
Aufnahme zustimmen: Dafiir einfach die beigefiigte Aufnahmeerklarung ausfiillen, ankreuzen und
unterschreiben und gemeinsam mit dem Ausbildungsvertrag einreichen.

Damit der Vertrag umgehend bearbeitet werden kann und Verzogerungen durch Riickfragen vermieden
werden, beachten Sie bitte die nachfolgenden Hinweise:

Melden Sie den Auszubildenden bei der zusténdigen Berufsschule an. Das Anmeldeformular wird nach
dem Ausbildungsvertrag automatisch mit den verfiigbaren Daten ausgedruckt, Bitte ergénzen Sie die
fehlenden Daten handschriftlich.

Vertragsénderungen (z. B. Anschriften, Beendigung) sind der Handwerkskammer Koblenz unverziglich per
Mail mitzuteilen. Im Falle der Auflosung des Vertragsverhéltnisses ist eine Kopie des Vorganges an
lehrlingsrolle@hwk-koblenz.de zu libermitteln,

Aktuelle Ausbildungsordnung bitte dem Auszubildenden aushéndigen. Sie finden diese unter www.bibb.de.

Urlaubsanspruch und Urlaubsdauer richten sich nach dem Jugendarbeitsschutzgesetz, dem
Bundesurlaubsgesetz bzw. nach den gilltigen Tarifvertragen. Sofern keine giinstigeren Urlaubsregelungen
zur Anwendung kommen gelten die obigen Bestimmungen. Zu lhrer Unterstiitzung stehen Ihnen unsere
Urlaubstabellen zur Verfiigung. Sie finden dazu einen Link unter www.hwk-koblenz.de/lehrvertrag.

Informationen zu den einzelnen Ausbildiingsherufen mit Vergiitungen sowie Ausfiillhinweise finden Sie
ebenfalls unter www.hwk-koblenz.deflehrvertrag.

Reichen Sie bitte den gesamten von allen Vertragspartnern unterzeichneten Berufsausbildungsvertrag
(4-fach), die ,Weiteren Vertragsbestimmungen — WVB" (3-fach) sowie den Antrag auf Eintragung in die
Lehrlingsrolle und die erforderlichen Anlagen vor Ausbildungsbeginn bei der Handwerkskammer Koblenz
ein. Bei minderjahrigen Auszubildenden unterschreiben auch die gesetzlichen Vertreter.

Folgende Unterlagen sind dem Ausbildungsvertrag und dem Antrag auf Eintragung beizufiigen:

- Die Erstuntersuchung gem. § 32 JArbSchG fir Jugendliche unter 18 Jahren.

- Auslandische Ausbildungsstellenbewerber aus Nicht EU-Staaten miissen im Besitz einer giiltigen
Arbeitserlaubnis sein, Diese ist ebenfalls in Kopie beizufiigen. Nahere Auskinfte diesbeziiglich
erteilt die zustandige Kreis- oder Stadtverwaltung bzw. die Agentur fiir Arbeit.

- Vollstandige Ausbilderunteriagen, sofern diese noch nicht vorliegen.

- Anrechnungsnachweise auf die Lehrzeit (z. B. Zeugnisse) oder bei teilweise absolvierter
Ausbildung: der damalige Ausbildungsvertrag sowie die Kiindigung bzw. der Aufhebungsvertrag.

Handigen Sie dem Auszubildenden bzw. den Erziehungsberechtigten nach der Eintragung dessen
Vertragsexemplar unverziglich aus.

Mit freundlichen GriiRen

lhre Handwerkskammer Koblenz

* Aus Lesbarkeitsgriinden wird hier und auf den folgenden Seiten nur die mannliche Form verwendet.
Haben Sie noch weitere Fragen zur Ausbildung? Wir helfen Ihnen gerne weiter!
Ausbildungsberatung: Tel.: 0261 398-333, -332 oder
Lehrlingsrolle: Tel.: 0261 398-364, -365; Fax: 0261 398-985

E-Mail: lehrlingsrolle@hwk-koblenz.de
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Koblenz

Berufsausblldungsvertrag (gemaR HwO / BBiG)

Zwischen dem Ausbi b

gsbetrieb (Ausbild

und dem Auszubildenden**

Handwerkskammer

Vertragsnr.: turkisch (T mannlxc
—— LM (s v =

Firma / Name Name Vormame
Strafle, Haus-Nr. Strafle, Haus-Nr.
Fslslalsla Koblenz ] 516,070 [Koblenz |
ont PLZ Oont
Teljefon / Fax Telefon / E-Mail
Arztliche Erst. . muss beigefigt sein, wenn noch nicht " nicht beigefUgt,
IW_i__ J [ e e e ek [ ] el it betaar
| sorsggmmon | Gesets # Vertreter #2
Ausbilder Name, Vorname

Eltern
Ausbildungsstatte, wenn vom Betriebssitz abweichend: At eneCaCr Yareuine AttCeasizicher Vedealar

LAm"Tbn Ungssiatie Strafe, Hat Hau:-Nn_] I_‘Ausuuungssnx'n‘—el_er fon — 2509, Eomane. e/ omeny
g ] ] (e 0 | [(eee——
[Ausbj.mgss.a%en& Sstate On Irate: TRUsN;

Stratte, Haus-Nr.
56070 Koblenz ] [56076 Koblenz |
PLZ OR Lz, O
wird Vertrag zur
im Ausbildungsberuf [ Friseur/in J[1is[3]8]0]
ggf. mit Fachri [ 1]
ggf. Wahipflichtbaustein | Coloration
nach der Ausbi g Die Fiihrung des (Beri erfolgt: E schriftlich D elektronisch

Al pie Ausbildungszeit betragt nach der Ausbildungsordnung

D 3 1/2 Jahre = 42 Mounate E 3 Jahre = 36 Monate
Ausbild [Regulére Ausbildung
Diese Ausbildungszeit verringert sich durch:

[:l Vorherige Ausbildung

Monate

[36]
l:' Monate
I: Monate

[]2 Jahre = 24 Monate =

] Durch die Teilzeit verlingert sich der Vertrag um

andere

in Kople berfigen)

n R nnme

Firima [ OA
Berufliche Vorbildun =

0 (s, 864, BFS, EQ i) u | | Monate

[] Andere Griinde (Mittiere Reife, Abitur, anderer Schulabschluss) [ ] - ] Monate

(Maximale Verkirzung: Aufgrund Mittlerer Reife 6 Mona te,
aufgrund Abilur/Fachabitur 12 Monate.)

somit dauert die dchliche A

inn) (0,178, | b

vom (Begi) 0,110,8)2,0,2 3] e Ende) [3 1p0,72,0,2,6]

[[] 2 Monate [] 3 Monate [x] 4 Monate

[€] pie regelmatige tagl. Ausbildungszeit betragt Std. Min., die regelmaRige wd Ausbildungszeit betragt Std. Min.

Der Ausbil zahlt dem A den eine c 660,00 |[c 772,80 |[c 877,00 ] [€ B
Vergiitung (§ 6). Diese betrégt z. Zt. monatlich brutto: Im 1. j Im 2, Ausbil Im 3. Im 4.

Fiir das Gewerk des/der Ausbildenden besteht folgender Tarifvertrag: [Friseure ]

:l Die Vergitung selzt sich aus g (s. Feld F) auf

Eine iiber die ige lagliche wird als vergiitel oder in Freizeil ausgeglichen,
[E] Die Urlaubsdauer richtet sich mind. nach dem J dem B g bzw. nach den anzuwendenden
Tarifvertragen. Der Ausbildende gewahrt dem Auszubildenden nachfolgend aufgefiihrten Urlaub. Es besteht Anspruch auf:

Kalenderjahr [ 2023 I 2024 ][ 2025 Il 2026 |[ [ |
[Arbeitstage ] [ 9,00 [ 21,88 || 20,00 ][ 20,00 | N[ ]

Sonstige Vereinbarungen (siehe § 12); Angaben zur Zusammensetzung der Vergiitung

1) Zutreffendes bitte ankreuzen *) Das Ausfu“an der welrs hinterlegten Felder ist freiwillig. **) Aus L wird auf die weibliche Form

Die und sind dieses Vertrags und werden anerkannt. Die Richtigkeit und Volistandigkeit der Angaben wird
bestétigt. Ich erteile meine ill i L i Al und Laschung aller mit diesem Vertrag mitgeteilten Daten zur Verwendung im Rahmen der HWO
§ 28 und der §§ 35, 87 und 88 BBiG, von deren Inhalt ich Kenntnis genommen habe.,
X

Unterschrift gesetzl, Vertreter 1

= 36 Monate

Die Probezeit betragt D 1 Monat

werden,

die in einer Anlage zum

g beitsscl

L]

Ortund Datum

X X X X

Unterschrift Betrieb (Inhaber) Unterschrift Ausbilder Unterschrift Auszubildender

Unlerschrift gesetzl. Vertreter 2

23,05.2023 Vertrag fir die Handwerkskammer Berufsausbildungsvertrag, Seite 1 von 8
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Antrag zur Eintragung in das Verzeichnis der Berufsausbildungsverhiltnisse (Lehrlingsrolle)

[Gommomesconan [ ] mesonsnmsas
Vorname Name des Ausbilders. Geburisname geb, am

Geschlecht
Ausbildungsberechtigung Vollzen  Teiizeit
Achtung: Falis der Ausbilder neu benannt wird, bitte Belege iiber lig
Betrieb
\jih' 0,23] ‘2" -hf-‘ |£ e IA o | Wir sind ein Belrieb des dffentlichen Dienstes D i E nein
ahr zal nzal nzal 2
Gasamtzahl der davon sind Fachkriifle  Zahl der vor diesem Vertrags- Erslauetilder D 14 E nein
Beschafligten einschl. im Ausbildungsberuf  abschluss bereits bestehenden
Inhaber, ohne {einschl. Meister) Ausbidungsverhaitnisse in diesem
Auszubiidende Ausbidungsberuf
bilden
Vorbildung:
Héchster All inbildend hil Berufsvorbereitung, berufliche Grundbildung Bisherige Ausbildung
(mindestens 6 Monate) (wenn ja, Mehrfachnennungen maglich)
D kein Abschluss E] keine Teilnahme E keine Ausbildung
D Férderschule D Q at ) D abgeschlossene
D (mind. 8 Monate z. B. EQ, Qualifizierungsbausteine) Berufsausbildung
IH Berufsvorbereitungsmafinahme nach SGB Il
D (MaBinahme der Bundesagentur flr Arbeit) D g:?&zr:‘r;:’ing
IZ' qualifizierter Sekundarabschluss | D I B jahr (BVJ)
(Zeugnis beifiigen) D abgeschlossene Berufsaus-
[:] Fachhochschul-/Hochschulreife D h g jahr (BGJ/BF1) bildung in schulischer Form
(Zeugnis beifiigen) abgebrochene Berufsaus-
I:I im Ausland erworbener Abschiuss, i 9 9 Lioe [:I blbgung in :::ui;:r:er Fucrm
der nicht zuordenbar ist I:] ohne voll
Berufsabschluss ':] vorheriges Studium mit Erfolg
sonstige berufliche Schule, s ;
O 2. B, Fachoberschule O ‘é‘::;'fg"ges Stk cling

Der Auszubildende besucht kiinftig die Berufsschule in: [Koblenz BBS Gewerbe und Hauswirtschaft / Sozialwesen - Julius-Wegeler-Schule

Offentliche Forderung des Ausbildungsverhaltnisses (monatlich, regelmaRig, >50 % der Kosten)

E keine, da iiberwiegend

betriebliche Finanzierung D ja, und zwar durch:

D Sonderprogramme des Bundes/ Landes/ Kommunen

D auly i Beruf bildung nach §74 (1) 2SGB I, §76 SGB IIt und §78 SGB Il
(i.d.R. von B: tur fir Arbeit geford:

D aufy ildung fur behinderte bzw. Reha nach §73, 1 und 2

SGB NI, §115,2 SGB HII, §116, 2 und 4 SGB IIl und §117 SGB 1li

Erklarung des Ausbildenden: Grinde vor, die der Ausbildung im Sinne des Berufsbildungsgesetzes
Die Einri gen unserer i ] bieten — ggf. zusammen mit den  entgegenstehen Insbesondere besteht kein Verbot, Kinder und Jugendliche
im g at i auBler-  zu beschaftigen. .
halb der bild itte - die dass die erforderlichen Alle spater eintretenden i 1 des
Kenntnisse, Fertigkeiten und Fa iten nach der Ausbild g und  vertrags werden der | U i
dem Ausblldungsrahmenplan in vollem Umfang vermittelt werden konnen
In der Person des (A ist der Ver
bei juristischen Personen die venrelungsberechtlgten Organe) und des von x
ihm gaf. bzw. agten liegen keine Datumit das
Dem Auszubildenden wurden die g und der A gl

Bitte zutreffendes ankreuzen
Der betriebliche Ausblldungsplan
o .

der
[ enthalt eine |nd|vlduelle sachhche und zeitliche Gliederung der Ausbildung auf der Basis der Ausbildungsordnung (bitte beifigen),

b 4

Ort / Datum /L des i )
inwilli g des i (BITTE ZEN):

[J lch bin damit einverstanden, dass meine Tel.-/Fax-Nr. und E-Mail-Adresse wie vorstehend angegeben zur Fihrung der Lehrfingsrolle durch die HwK
erhoben, gespelchert aktuallsmrt und von der HwK zur zengemaﬂen Kommunikation genutzt werden. lch méchte berufsbezogene Informaticnen sowie Hinweise zu
Fort.

und 2ur F g des t erhalten. Daher bin ich damit dass Vor-/N Anschrift,
Lehrzeit, By Schule, Tel.-/Fax-Nr., E-Mail-Adresse, Daten bestandener Priifungen
wie vorslehend angegaben durch die HwK erhoben, gespeichert, aktualisiert und von der HwK zur und genutzt
warden Daher bin ich ferner damit dass Vi Anschrift, E-Mail-Adresse, Ausbildungsberuf, Lehrzeit, Daten bestandener Prtfungen an
und L ] u werden, um auch von diesen uber ihr Angebot il iert zu werden,
Mir ist Klar, dass alle vorstehenden Einwilligungen freiwillig sind und jederzeit mit Wirkung fiir die Zukunft durch Mittei an die HWK (
Koblenz, Fnednch—Ebert—ng 33, 56068 Koblenz; lehdingsrolle@hwk-koblenz.de; Tel.: 0261/398-0) widerrufen werden kdnnen und meine Daten dann von der HwK
nicht mehr wie in der 9 itet werden, Solite ich keine Angaben gemacht haben, gelten die Einwilligungen als nicht erteilt,
Ont/ Datum / it des i /bet hrigen zusétzlich L des
23.05.2023 Antrag auf Eintragung in die Lehdingsrolle Berufsausbildungsvertrag: Seite 2 van 8
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Weitere Vertragsbestimmungen (WVB)

Handwerkskammer
Koblenz

4

§ 1 Ausbildungsdouer des Urlaubs ausgezehh, for dhe gen die nach
X Der der Vollzelt' lzw Tellzettausbildung’ (. A') Mahigabe der gesezlchen Bestimmungen,

(5. B*): DI und darf hochstens vier Monate 5. Zus Vergiitung: Gemad § 17 BBIG snd nur solche,
harayen. Vird die Anshlaung wathvend der Probezeit um meh als ein rttel dleser Zeit s0 die im werden, nicht von bestmmten ocer bestimmbaren Ereignissen
verdangert sich die Probezert um den Zetraum der Unterirechung, #bhangig gemacht und enlsprechend § 18 Abs, 1 Satz 1 BBIG monatlich ausgezahi werden,

3 i iases: Bestahen vor Ablauf 6. Kosten fiir Ma8nahmen aufierhalb der Ausbildungsstatte: Ausbidende tragen die Kosten for

der unter (s, A%) isfung, 50 endet das erhat § 3.5 WVB, sowet sie nicht anderweig gedeckl

il o1 dureh don sind, |st ene erforderlch, 50 hnu anteihge Kosten for
8 B die Gesellen- Verplegung in dons llmlavu i Rechnung ge: sinsparen, Die 9

/Ammssbr\“ung e verkingert sich das. Bm-u-hmngsnhmisaul The Veriangen brs zur Kos! 75% der icht Ubersteigen.
7 om besondere 0 wird sie von
thm 2ur Verigung o-ual

§2 Emméchtigung zur Pritungsanmeldung 8. Vergiitung: Dem e VergOlung auch gezahk:

Der i ichtigt d i in vgen Im Rabmen der a)fur Gie Ze cer Frelsoihung gems § 3 Nr. S und 11 WVB sowia gam. § 10 Absatz 1 Ar, 2 und § 43

Ausbidung anzumelden. ArbSchG,

20 sorgon,dass dem beruficne
ertorderkch Ist, und die Berufsausbitdung nach
den beigefugten Angmn e sochichen wnd sestenen Gloderung des Ausbiidungsablaufs so

3 ) bis zur Daver von 6 Wochen, wenn ur sich fir din Berulsausbidung burethdll, dwese aber aus-
fallt oder aus einem sonssgen, in seiner Person begenden Grund unverschuldet verhindet isl, die Pfichlen
aus dem Berufsausbildungsverhaiinis zu erfillen oder bel Krankheit nach Malgabe des
Entgeiforzantungsgesetzes,

7 Ausbildungszeit und Uraub
1. Taghiche Auxbudungmn (. C*

5 Absatz 1 Satz 2 Nr. 1 BBIG baw. § 9

Satz 2 Nr, 2 JABSChG mit taglichen el §15

werden kann,
TAtI o einen parsd A ) §1
darmit 2y d diesen de: chnfiich bekannt zu geben Absatz 2 Nr. 3 des JABSTHG, b) amvssmuluge nach § 15 Absatz 1 Satz 2 Nr. 2 BBIG bzw, § 8 Absatz |
3,  dem Beginn der
kauenxoa & Www bbb, werden). Absatz 1 Satz 2 Nr, 3 BBIG bzw, § 9 Absatz 1 Satz 2 Nr, 3
i dem Kstentos d

Waerkzeuge,
Wamﬂe und FachMeratur zur Verfigung 2u stellen, die fir die Ausbildung i den betrieblichen und
berbetrieblichen Ausbidungsstatten und zum Ablegen von Zwischen- und Gesslien-/Abschiussprofungen
(k. des ersten Teis bel einer des

Ausbiidungszett, d) die Freistellung nach § 15 Absaz 1 Satz 2 Nr. 4 BBIG bzw. § 10 Absatz 1 Ne. 1 JArbSehG.

™t der Zeit der Teinahme einschiielifich der Pausen und ) dio Freistellung nach § 16 Absatz 1 Satz 2 Nr. §

BEIG bzw, § 10 Absalz 1 Nr. 2 JArbSEhG mit der durchschetthchen taglichen Ausbikdungszai,

3. Urlaub (5. E%)

4. Lage des Urleubs: Der Urlaub soll

gencmmen werden Wahrand des der
Tobst

und in der Zeit der

ortelll und

5, Besuch de und von :uﬁtduh dor
Prifungen: den
naltan und bzw. nicht zu verplichiet sich, den
autterhalb dor
dulicidpren st ramustelion, Do Glohe 3 e che Telabeno an Prufungen und an dem ~bqsug.
angeht
by rmmmg von oder schriftiche oder
' ise dem i i 2ur

Vestisgung 24 soll i

Ausbidungszeit am Amdtsplau 2u fohven. Dev Auswmae vd doa o puazubbdenden 2um
der

oderin sonstiger qemlev Weise basisigen.

7.

n Aufgaban 20 bertragen, die dem

dienen und
8. Sorgepflicht: dafor zu sorgen, dass der Auszubiidende charakterlich g-«uammﬁ- sitiich und
Korpertich nicht getdhrdet wrd,

9. A v: sofern der nichi 18 Jahre .n-u.wh
Bescheinigungen gema §§ 32,33 u fos:

5§ sen,
255 er a) vor der Aufnahme der Ausbidung untersucht Und b) vor Ablauf Ges ersten Auwunung;pmes
nlﬁ\unhnu(ﬂ worden st

nach Abschiuss des
¢as Verzeichnis der unter
und ~| unter 18 Jahren - einer Kopie der
drzichen Bescheiniquna Uber die Enwnberwwnu 0emall § 32 JABSChG 2u beantragen

§.8 Kiindigung

1. Kindigung wihrend der Probezeit: Watwend der Probezeit kann das Berufsaustildungaverhaknis ohne

Emhalten elner Kendigungsfrist und ohne Angabe von Grinden

2. Kitndigungsgrinde: Nach der Probezedt kann das quuusblldumsm nur gexndigt wemn

4) aus einem wichtigen Grund” ohne Einhalien emer emer
Kundigungstnst von 4 Wochon, wenn er dic Benwtsausbildung aumemn mr St B chondere.

Beautstafigket ausbilden lassen wil.

3. Form der Kiindigung: Die Kindigung muss schfilich, im Falle § 8 Nr. 2 WVB unter Angabe der

Kiindhgungsgrunde erfoigen.

4. Unwirksamkeit einer Kiindigung: Eine Kindigung aus einem wudwmn Gmna st unwarksam, wenn uy.

e Talsachen dem Wochen
Schichtungsverfahren gemat § 10 WVB eingeloitet, 50 wrd bis zu cessen Bnnogung L
gthigrt

Wird di ¥s nach Ablauf der

Plobolull vorzeitig gm( w ké'l‘\ln Ausbmu\de oder Auszubddende Ersalz des Schadens verlangen,
‘wenn der andere den Grund fUr de vertreten hat, Das git nicht bei Kindigung wegen Aulgabe
oder Wechsels dor Berufsausbidung (5 8 Nr. 20 2o UB). Der Anspruch arfscht, wenn o rcht mnerhalb von
3 Manaten nach
6. Aufgabe des Betriebs, Wegfall der
verhalinisses wegen Betriebsaulgabe oder wegen Wegfalls der annw verpflichten sich

sich mit Hile Agent um gine weitere
Ausblidung im trsherigen Ausbidungsberuf in einer anderen gummhn Ammmmn: 2u bemtiben.

1. ngen: d Zwischi ¥
Ammswmgm oder 20m 1. und 2 Tell einer gesireckten .9 Batr Zeugni
und fir die Telhahma der Anmeldung zur oder zum 1. Tell einer Des AL hat de bel d en Zeugnis
treckl I die noch nicht 18 Jahre et sind, ene Kopie ol Form st Hat der i
tiber die erste 98mAT § 33 des JABSCHG beszufugen, selbst/durchgefubr, 50 sol auch der sl das 2eugns iven. E Angaban
At Daver und Zie| der Fertigketten, Kenntrisse und
§4 Pflichten des Auszubildenden’ Fahigkerten des Auf Vedangen di sind auch Angaben uber Verhalten und
Der Auszutiidende hat sich zu bemohen, die enwerben, Leistung aufzunehmen,
151, Um das Ausbildungsziel 2u ermeichen, Er verpichtet sich msbesondere,
1. Lernpflicht. die ibm im R; Aufgaben sorgfaltg 8§10 Bellegung von Streitigkeiten
auszufiven, Bei Sy is 151 vor des Arborls-
L Priffungen am und an genchis der nach § 111 Absalz 2 des be: der i Aus:
fungen sowie an fGr e r 2ur Schiichlung ven Lehringssireitgkeilen anzurufen.
mmgaw 5 und 11 WVB freigestelil bzw, mb«mwmm
3. Weisungsgebundenheit: den Weisungen 2u folgen, ce ihm m Rahmen der Berufsausbiidung vom § 11 Efiillungsort
Ausbidenden, vom Ausbilder oder von anderen Parsonien, sowelt sie als wersungsberechtigt bokannt Erfullungsort fur alle Anspruche aus diesem Vertrag ist der Ort der Ausbildungsstétie.
gemacht worden sind, erteik werden
4. Betriebliche ommng e flx dio Ausbidungsstatte gekende Ordnung 2u beacht §12 Sonstiae Vereinbarungen®
5 ug, peglich 2u behandeh sl nur 5 die das. s . Kbnnen nur durch schrfiliche
b den(hmnbeﬂrngsnwhhmﬂmwmmu (5. F") dieses getroffen werden,
5 iber Betriebs- und wahven,
7. Fihrung i i "Ore Daver einer
e oder il fucen nach § § Abeotz 2 Saz 3 BRIG ganz ocer leleise auf G Avsblkungsdoves anzurechne, solem de dem Vertrog
und regelmaig vorzulegen. 5 2Satz 1 N4 BEIG vorsioh.
2 bes Fembl Austiidung, vom L . dass der Besuch sines
oder dem unler Angabe. sonsbgen yiovl el it e A
geben. loige i
el it ay (ol austandige Stelle m Einzofl orflgen. Fur de Enischeldung Uber e Amu-mg ey
B e 6 3 > fedk gt > s Be nen g Im Bicatat e oe e
. rags der un e muss
eatlchs b 2 Meven: Aur Ve ke n ganzen Monaten durch sechs tedbar semn
snd doten Democ fighe Voegetehen rzich Nach § 3 Absatz 1 88:G hat die zustandge Stele Anag des dos
fuststollen zu tassen. Davert die sgkest Iangar als i der i eoakon i e P ediscan e oty i o abirEbois Z4B SHacht
Auszubldende verpfichtel, sich ene neue drztiche Bescheinigung aushandigen zu la: W,
9. Aratliche Untersuchung: sowed auf ihn die Bestimmungen des JABSCG Anwenwng finden, sich : Teilzeit vereinbaren (§ 7a BEIG). Dio
gem. cen §6 32. 33 ieses Gesotzes arzich a) vor Beginn der Austwargy untsruchen vnd Dauer der vertangert sich , hochstens jedoch bis zum Emeinhalb(achen des Daver,
b) vor Ablauf des dien dar i die: s1. Cie Dauer der Teilzeit-
dem Augtbdondon md‘gw abzurunden. At tangert sxch die Austidungs-
keine vorherige durch den doue puch uoer bis zur i
A-mman suszutiben, Der Antrag aut Ex mit dem Antrag al g
vesbunden werden
§5.0n der Ausbildung/Ausbildungsstitten ? Zur Exfilung. o o
Die Ausbddung findet in der im Lehrvertrag genannten m;m-‘qsm und den mit dem Betriebssitz fur m sowelt e i
o Ausbildong some /510 Absalz 6 8610)
emmg, 103 Absatz 1 BBIG und § 122 Absaiz 4 o Handwesksordnung (HwO) snd de vor dem 1. Seplember 1969
. solange ene i
5.6 Vergiitung und sonstige Leistungen 3 nur emnem ERernterl
by Iabet Verguma 24 pamglen zusteh. (st e e
Vormund: 5.
einer wann s dia 7 Abeatz 2 *Nach dem JArSch Aebeszon noch hicht 18 Jahre alten
Berufsbildungsgeselz (BS/G) unlerschveitet. Personen grunésazhch 8 Stunden 1st allerdings dhe Arbertszeit an emzelnen Werktagen auf weniger aks 8 Stunden
3. Sonderregelunge: werkiirzt, konnen Jugendiiche an den Gbrigen Werklagen darselben Woche bis 2u achleinhalb Stunden beschafgt
Bei Tari d (§ 3 Absatz 1 des. ist die vereinbarte werden (§ B JAHSchG) im Ubngen sind die Vorschnfien des JASchG (ber die hachstzulissigen Wochsnarbeitszeiten
lergitung I (§17 Absalz 3 Zu beachten
8BIC). Sowei das altns In d falf, an den der o e gesamie fur, Zetraum der Berutspus-
clidung die dor bel

der Regel nicht mehr angemessen,
mmummwmmmgemmv.vmmmaszw 2w, de

auscrckdch 20 verebaren (5. ). Etbhen sich m Veraut der Ausmlamsm die (arifichen)

mner s X
" in wehiger Grund st gegeban, wenn Tateachen vorbegen, aufgrund derer dem Kendigenden unter Berlicksichigeng

m‘&u»g.m-_ 15 2um Akt der Ausbdngadauer i Zugomuta werden kann.

b Hahe m': 927: m‘) mgnmn *ua . Auslend s 20 sinem Visrtal dar
besanders vergitet oc Frea guiung wird Am letzien W""h"' Ko b
Avttsiog das Monsta gezshe, as adlti Uaskaser anfstande Envpal ird ver Anirtt x in
D (5. Abis 5.F) auf den Text der Stand 15.05.2023
23.05.2023 Rechte und Pfichten aus dem Ausbidungsvertrag (fur den Betrieb)

Berufsausbidungsvertrag: Seite 4 von 8
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CERTIFICATE SUPPLEMENT _

Deutschland Deutschiand

1. TITLE OF THE CERTIFICATE (DE) (1)

Gesellenpriifung im staatlich anerkannten Ausbildungsberuf
Tischler/ Tischlerin

(1) in original language

2. TRANSLATED TITLE OF THE CERTIFICATE (EN)(1)

journeyman's examination in the state-recognized training occupation Joiner

(1) This translation has no legal status.

3. PROFILE OF SKILLS AND COMPETENCES

Develop and draw products on the basis of considerations of design and function

Select wood and timber products in accordance with intended use and economic efficiency

« Make parts from wood and timber products by hand and by machine

« Assemble parts into finished products

« Process veneers, synthetic materials, metals, glass and auxiliary materials

Fit, operate and maintain machines, machine tools, plants and equipment

Fit, operate and maintain pneumatic, hydraulic and electronic equipment and apparatus

Finish surfaces by preparing and applying mordants and colouring agents, and prepare and apply
different coating materials

Install pre-assembled parts and products.

4. RANGE OF OCCUPATIONS ACCESSIBLE TO THE HOLDER OF THE CERTIFICATE (1)

Joiners work at small and medium-sized craft trade companies in such sectors as construction, furniture
production, window manufacture and interior finishing.

(1) if applicable

[ TExplanatory notes

This document is designed to provide additional information about the specified certificate and does not have any legal status in itself. The
format of the description is based on the following texts: Council Resolution 93/C 49/01 of 3 December 1992 on the transparency of
qualifications, Council Resolution 96/C 224/04 of 15 July 1996 on the transparency of vocational training certificates, and Recommendation
2001/613/EC of the European Parliament and of the Council of 10 July 2001 on mobility within the Community for students, persons
undergoing training, volunteers, teachers and trainers.

More information on transparency is available at: www.europass.cedefop eu.int/transparency

© European Communities 2002
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5. OFFICIAL BASIS OF THE CERTIFICATE

Name and status of the body awarding the certificate Name and status of the national/regional authority
providing accreditation/recognition of the certificate
Chamber of Crafts and Trades

Chamber of Crafts and Trades

Level of the certificate (national or international) Grading scale / Pass requirements

ISCED 3B

German Qualifications Framework (DQR) level 4 (alignment is
preliminary pursuant to "German Qualifications Framework for
Lifelong Learning" - German EQF - Referencing report of 15
November 2012). Published by: Federal Ministry of Education
and Research (BMBF), Berlin and Bonn; Standing Conference
of the Ministers of Education and Cultural Affairs of the Lander

100-92 points = 1 = excellent
91 - 81 points = 2 = good

80 - 67 points = 3 = average
66 - 50 points = 4 = pass

49 - 30 points = 5 = poor

29 - 0 points = 6 = fail

A total of at least 50 grade points are required to pass the

in the Federal Republic of Germany (Conference of the
Ministers of Education and Cultural Affairs - KMK), Berlin)

examination.

Access to next level of education / training

Qualified specialist construction manager in joinery, qualified

production planner in joinery, qualified customer advisor in
joinery, master joiner

International agreements

In the field of vocational training, joint declarations on the
comparability of qualifications obtained in the respective
vocational training systems have been signed on the

basis of bilateral agreements concluded between
Germany and France and between Germany and Austria.

Legal basis

Ordinance on Initial Vocational Education and Training in the Occupation of Joiner of 01/25/2006 (Federal Law Gazette, Part
I, p 245) Resolution of the Standing Conference of the Ministers of Education and Cultural Affairs of the Léander in the
Federal Republic of Germany, KMK, of 13.01.2006), (Federal Gazette, No 93a of 17.05.2006)

6. OFFICIALLY RECOGNISED WAYS OF ACQUIRING THE CERTIFICATE

Final examination administered by the competent body:

1. after completion of dual training in a company and at part-time vocational school (normal procedure)

2. after retraining in a recognized training occupation

3. asan external examination for working people without formal vocational qualifications or persons who have been trained
at full-time vocational schools or other vocational training institutions

Additional information

Entry requirements: Entry requirements are not governed by legislation; as a rule, young people are admitted after
completing (nine or ten years of) general education.

Duration of training: 3 years.

Training in the "dual system":

Teaching of the knowledge, skills and competences needed for an occupation is based on the typical requirements of work
and business processes and prepares the trainees for a specific job. The training is provided in a company and at part-
time vocational school: In the company, the trainees acquire practical skills in a real working environment. On one or two
days per week, the trainees attend part-time vocational school, where they are taught general and vocational knowledge
related to their training occupation.

More information is available at:
www.berufenet.arbeitsagentur.de

National Europass Centre
www.europass-info.de
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Introduction of the organizations involved in the project

ROMANIA

1.INFORMATION ABOUT THE SYSTEM OF PRACTICAL EDUCATION IN ROMANIA

The pre-university educational system in Romania follows a curriculum that includes both
theoretical knowledge and practical education. Practical education is aimed at developing students'
skills, fostering critical thinking, and preparing them for future employment or higher education.

In Romania, pre-university education is divided into several levels: primary education (grades 1-4),
gymnasium (grades 5-8), and high school (grades 9-12). Practical education is integrated into the
curriculum at various stages, with a focus on vocational training and hands-on learning.

Here are some key aspects of the practical education system in the pre-university educational system
in Romania:

Technical and Vocational Education: In high school, students have the option to choose technical and
vocational education programs, which provide specialized training in specific fields such as
mechanics, electronics, computer science, agriculture, hospitality, and more. These programs
combine theoretical knowledge with practical training, including internships and apprenticeships in
relevant industries.

Dual Education System: Romania has implemented a dual education system, which combines
classroom instruction with practical training in companies. This system allows students to gain
practical experience and develop skills by working alongside professionals in their chosen fields. It
helps bridge the gap between education and employment, providing students with a smoother
transition to the workforce.

Extracurricular Activities: Pre-university educational institutions in Romania often offer
extracurricular activities that promote practical education. These activities can include workshops,
clubs, and competitions focused on various subjects such as robotics, coding, science experiments,
entrepreneurship, art, sports, and more. These activities aim to enhance students' practical skills and
foster creativity.

Internships and Work-Based Learning: In some high schools, students have the opportunity to
participate in internships and work-based learning programs. These programs allow students to gain
practical experience in a professional setting related to their field of interest. Internships and work-
based learning can take place during school breaks or as part of the regular curriculum, providing
students with hands-on experience and exposure to real-world work environments.

Professional Certifications: Certain vocational education programs in Romania provide students with
the opportunity to obtain professional certifications. These certifications validate their practical skills
and enhance their employability. For example, students in technical fields can earn certifications in
areas such as welding, automotive repair, or electrical installations.
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Overall, the practical education system in the pre-university educational system in Romania aims to
equip students with both theoretical knowledge and practical skills.

By offering technical and vocational education programs, dual education options, extracurricular
activities, internships, and professional certifications, Romania seeks to prepare students for future
employment or higher education opportunities.

2. INFORMATION ABOUT ORGANIZATION

CAMERA DE COMERT SI INDUSTRIE PRAHOVA www.cciph.ro

e} CAMERA DE COMEKT 51 INDUSTRIE PRAHOVA { § )

Imoreund pentru cfacerea tal

CAMERA DE COMERT SI INDUSTRIE PRAHOVA is a non-governmental public benefit company whose
basic goal is the development of the economy of the Prahova region and its promotion both on
domestic markets and overseas. The main function and activities of the Prague Chamber of
Commerce and Industry is to provide services for the entire local business community, i.e. more than
21,526 companies, lobby and representation. It acts as a connecting element between the business
sphere and local, national and international public bodies, it is a real spokesman and promoter of the
image of the economic entities whose interests it defends. Another supporting role for the business
sector is the provision of information and advice. It organizes professional educational and
qualification activities. It organizes activities and events in the field of foreign relations and
international cooperation. It organizes promotional events for the business sector: company
presentations, conferences, job fairs. It cooperates with educational institutions in the region,
connects schools with companies and other entities, etc.

Colegiul Tehnic Forestier Campina( Technical Forestry College)
www.cthforestier.ro

Technical forestry and woodworking education was established in Romania in 1884.

In 1971 the Campina High School of Wood Industrialization was established, which in 1990 became
the Forestry School Group and in 2011 was transformed into the Campina Forestry College.

The college has classes of high school, post-secondary and vocational education. The professional
branch consists of two specializations: forestry(rangers) and forestry and wood processing.

Today Campina Forestry College is the biggest in our department in this field of education with a total
number of students of about 800 pupils and 45 teachers.

The school facilities are: 15 classrooms, 2 computer science labs,4 technological activities workshops
with special equipment, such as industrial machines for wood processing, tools and devices used in
forestry field ;one multimedia class, one gym.

Field of Study

State vocational education regulated by the OMENCS methodology no 5033/29.08.2017.

Training of professional skills regarding to a No. 3 professional European framework qualification.
Developing and diversifying of key abilities with the goal of social and professional integration and
progress in the future career.
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Facilitating the social professional integration of vocational student graduates according to the
professional aspirations and the needs of labor market.

Involvement of the employees in the assurance of labor market regarding their own needs.
Motivation development and increasing their interest for study through a full approach of their
theoretic and practice preparation having the possibility to continue their studies depending to their
skills and their interests.

3.VOCATIONAL TRAINING WOODWORKING- CARPENTER

Vocational education is addressed to : 8th grade graduates, having a minimum 3 years duration and a
significant share of practice preparation at the headquarters of the economic operator during about
20% of the time allocation of the first year.

In the second year almost 60% of the time allocation is spent for practice

In the 3rd year 72% of the time is used for practice .

During the 3 years of study are organized internships with a total duration of 24 weeks split in: 5
weeks in first year 9 weeks in 2nd year and 10 weeks during the second year.

The College has 4 workshops equipped with all the machines needed to develop the woodworking
activities and could organize the practical activities in side or to go in a company working the specific
field of activity.

4. INFORMATIONS ABOUT DOCUMENTS SETTING OUT THE RULES FOR PRACTICAL TEACHING IN
YOUR SCHOOL.

The rules for practical teaching in a technological school in Romania may vary depending on the
specific school and its policies. However, here are some general guidelines and rules that are
commonly followed in technological schools in Romania:

Duration and Schedule: Practical teaching in a technological school typically involves a certain
number of hours or days dedicated to hands-on training in a specific field or vocational area. The
duration and schedule of practical teaching may vary depending on the curriculum and the specific
program or course.

Curriculum Integration: Practical teaching is integrated into the curriculum of a technological school,
allowing students to apply theoretical knowledge in practical settings. It provides opportunities for
students to gain hands-on experience and develop practical skills relevant to their chosen field.
Technical Workshops and Laboratories: Technological schools are equipped with technical workshops
and laboratories where students can engage in practical activities. These facilities are designed to
provide students with access to tools, equipment, and resources necessary to develop their practical
skills.

Internships and Work-Based Learning: Technological schools often collaborate with companies,
organizations, or institutions to offer internships and work-based learning opportunities to students.
These experiences allow students to gain real-world exposure and practical training in a professional
environment related to their field of study.

Supervision and Mentorship: During practical teaching, students are typically supervised by qualified
instructors or mentors who provide guidance, support, and feedback. These supervisors ensure that
students are performing tasks safely and correctly and help them develop their skills and
competencies.
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Safety Regulations: Technological schools prioritize safety in practical teaching activities. They
establish and enforce safety regulations and procedures to ensure the well-being of students and
staff. This may include providing safety training, issuing personal protective equipment, and
maintaining a safe and secure learning environment.

Project-Based Learning: Practical teaching in technological schools often involves project-based
learning. Students work on specific projects or assignments that require them to apply their
theoretical knowledge, problem-solving skills, and creativity. These projects may be individual or
group-based, encouraging collaboration and teamwork.

Assessment and Evaluation: The practical teaching activities are assessed and evaluated to measure
students' progress and competency development. Assessment methods may include practical exams,
project evaluations, presentations, and performance assessments. Grades or credits are awarded
based on student’s performance and achievement of learning outcomes.

Professional Certifications: Technological schools may offer programs or courses that lead to
professional certifications in specific fields. These certifications validate students' practical skills and
enhance their employability prospects. The requirements for obtaining professional certifications may
involve completing practical training, passing exams, and meeting specific criteria set by relevant
certifying bodies.

It's important to note that the specific rules and guidelines for practical teaching in a technological
school in Romania can vary among different institutions. Students and parents are advised to refer to
the official regulations, curriculum documents, and guidelines provided by the respective school to
obtain accurate and detailed information about the practical teaching rules and requirements specific
to their institution.

5.DOCUMENTS

It is signed only one contract between 3 sides : 1.School, 2.Company and 3 . Student ( if it is over 18
year) or parentif it is under 18.

Vocational education students have fellowships adored by the state budget through the national
program “ Professional fellowships “ through which each student gets 200 RON/month

According to the performance and other criteria students might get some more support from the
economic operators. These being established through individual contracts settled with the pupil.

CONTRACT
practical training in dual education

CHAPTER|
Contracting Parties

This contract is concluded between:

1. Economic operator (hereinafter referred to as practice partner) .......ccceceeceevereneeneenne. with registered office in ............... ,
[ 1 (A , Nr. ..., county/municipality of Bucharest ......... , identified with J ........... ,CUI ......... , telephone .......... I =) S )
e-mail .ocooeveeiieens legally represented by .......ccccceeuvennnne ,ACtING S cvvveeiiieeeiieeeeeee

2. Educational establishment ................. , located in ...ccceeeeeeieiinnnennn. K { A No. ..., county/municipality of Bucharest
................ , telephone ......., fax: ..., email, ...... CU ......., legally represented by

 JR T | S (hereinafter referred to as practitioner), having the
personal identification number (CNP) ....ccovevveevieeceeriecieereeee , entered in the school year .......cccccoeeeviieiiiinnnnnns in class
.................................... , field of vocational training ............c...ceuveeueeenns, qualification ................., level of qualification ...,




represented by . as parent / guardian / legal supporter, domiciled in the
locality oo  eeeerre e e , nr. .., county/municipality of Bucharest
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CHAPTER 11
Subject matter of the contract, its purpose and duration

Art. 1. - (1) This contract establishes the rights and obligations of the parties regarding the practical training organized at the
partner economic operator of the practice or in other locations established by him and mentioned in the pedagogical annex
of this contract, as part of the vocational training program through dual education.
(2) This contract aims at the quality professional training of the pupil in the qualification of
.......................................................... , in order to prepare him for employment after graduation in accordance with the level
of training and certified competences.
(3) This contract is concluded for the school year .....
(4) The practical training is organized in accordance with the Methodology for the organization and functioning of dual
education approved by the Order of the Minister of National Education nr. 3554/2017, and in application provisions agreed
by the partnership contract for the professional training of pupils through dual education, concluded between the economic
operator, the educational unit and the administrative-territorial unit within whose radius the educational unit is located,
hereinafter referred to as partnership contract.
(5) Practical training aims at acquiring the learning outcomes referred to in the pedagogical annex that is an integral part of
this contract, in accordance with the Vocational Training Standard and curriculum in force for the qualification referred to in
art. (1), para. (2). The modalities and content of the practical training period are described in this contract and in the
pedagogical annex.
CHAPTERIII
Practitioner status

Art. 2. - (1) The practitioner shall maintain, throughout the theoretical and practical training, the status of pupil of the
educational unit.

(2) The partner economic operator of practice may organize, in agreement with the educational establishment and in
accordance with the applicable legal regulations, additional practical training stages for pupils with an unfinished school
situation due to absences or who have not obtained passing averages in practical training stages or practical training within
the modules of the curriculum for that qualification.

(3) Except for the situations provided for in para. (2), additional practical training stages may be organized, only during the
pupil's free time or during school holidays, with the consent of the pupil, respectively of the parent / legal guardian of the
minor pupil, based on an employment contract concluded in compliance with the provisions of labor law and provided that
it does not affect the fulfillment of the pupil's school obligations.

(4) For the situations referred to in para. (3), the practice partner undertakes to notify the school unit and to agree with it on
the modalities of correlating the work schedule with the pupil's training program.

CHAPTER IV
Rights and obligations of the practitioner

Art. 3. - The practitioner has the right to:

a) to respect one's own image, dignity and personality;

b) to the protection of personal data, except for the situations provided by law;

c) to learn, including during training at the practice partner, in an environment that supports freedom of expression without
violating the rights and freedoms of other participants. Freedom of expression may not prejudice the dignity, honour,
private life of the person or the right to one's own image. The following manifestations are not considered freedom of
expression: offensive behavior towards the staff of the practice partner and colleagues, denigration in any way of the
practice partner or his employees, use of invective and trivial language, other manifestations that violate the norms of
morality;

d) to carry out its practical activity under conditions that comply with the rules of hygiene, health and safety at work, civil
protection and fire protection

e) to quality education and professional training during training at the practice partner, by ensuring adequate material
conditions for the correct application and full completion of the curriculum and by the use by the practice tutor in
collaboration with the coordinating teacher of the most appropriate teaching strategies, in order to form and develop key
and professional competences in accordance with the activities and learning outcomes specified in the Pedagogical Annex
f) to participate in additional training programs organized by the practice partner and / or the educational unit to recover
motivated absences or to remedy the results obtained in theoretical and practical training; Recovery through these
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programs of additional preparation of unexcused absences can be made only with the agreement of the economic operator
partner of practice, under the conditions established by him:

g) to receive information on the planning of practical training activities and how to evaluate;

h) to benefit from an objective and fair evaluation and to be informed about the grades awarded, including practical
training;

i) to have his/her absence recorded in the practice records and catalogue only if he/she is not present at the training
programme; it shall be prohibited to record absence as a means of coercion;

j) to benefit from the "professional scholarship" and/or other forms of support granted from public funds based on the legal
regulations in force;

k) to benefit from financial support and other forms of material support and incentives granted by the partner economic
operator of the practice, specified in Article 5 of this contract;

1) to benefit from non-discriminatory treatment at the place of practice. The practice partner and the school will ensure that
no student is subjected to discrimination or harassment based on race, ethnicity, language, religion, sex, beliefs, disabilities,
nationality, citizenship, age, sexual orientation, marital status, criminal record, family type, socio-economic situation,
medical problems, intellectual capacity or other potentially discriminatory criteria;

m) to benefit from all the rights conferred by the pupil's statute;

n) to be informed about the legal regulations in force from which his rights and obligations derive.

Art. 4 - The practitioner is obliged:

to comply with all the duties incumbent upon him by the pupil's statute and the regulation of organization and functioning
of the educational unit;

b) to comply with the internal regulations of the partner economic operator of practice, in accordance with its status as a
practicing student;

c) comply with the provisions of the practical training contract and of the pedagogical annex, which is an integral part of this
contract;

d) to attend the program established for theoretical and practical training activities;

e) be adequately prepared to acquire the competences and acquire the knowledge, skills and attitudes required by the
vocational training standard and curricula for that qualification;

f) to perform the activities requested by the tutor, provided for in the pedagogical annex, after prior training;

g) to acquire and respect, in accordance with his/her status as a practicing student, the occupational safety and health
norms, the fire prevention and extinguishing norms, the civil protection norms, as well as the environmental protection
norms;

h) use the work/protective equipment exclusively at the place of practice;

i) in case of illness during the practice at the economic operator, notify the tutor and the coordinating teacher, directly or
through the parents / guardian / legal supporter, within max. 48 hours, to go to the medical office and, depending on the
doctor's recommendations, especially in the case of a contagious disease, not to endanger the health of colleagues or staff
in the unit.

j) to recover the practice activities at which he was absent, including for medical reasons, according to a training program
agreed with the tutor and the practice coordinator;

k) use and complete a practice book; It will include information on the activities carried out during the practical training
period, the tasks and work topics performed, as well as personal observations regarding the activity done. The practice book
is regularly checked by the tutor and the coordinating teacher and provides evidence of practical training.

I) under no circumstances use information to which he/she has access during the practice about the practice partner or
his/her clients, in order to communicate it to a third party or to publish it, even after completion of training, except with the
consent of that practice partner.

CHAPTER V
Financial support and other forms of material support and incentives provided by the economic operator partner of
practice

Art. 5. - (1) The practicing pupil shall benefit from financial support and other forms of material support and incentives
granted by the partner economic operator of the practice, as follows:

a) Scholarship worth ...... lei/month, for a number of... Month

b) Other forms of material support and incentives granted by the partner economic operator of the practice:

- Civil liability insurance in case of possible accidents, damages or bodily injuries generated during practice;

- Transport to and from the place of practice;
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- Providing a meal / day at the practice place;

- Supplies required during practice;

- Performance boosting awards

(2) Financial support, incentives and other forms of support provided for in para. Paragraph 1 shall be granted subject to the
following conditions:

a) Conditions for granting the monthly scholarship

-Frequency..................

-Promotion of subjects/modules from the curriculum.........

- Results in theoretical and practical assessments:

- Behavioral and attitude assessment results:

b) Conditions for other forms of material support and incentives granted to the pupil by the partner economic operator of
the practice

- Civil liability insurance in case of possible accidents, damages or bodily injuries generated during practice:

- Performance boosting awards:

CHAPTER VI
Rights and obligations of the partner of practice economic operator

Art. 6. - The partner economic operator has the right to:

a) to carry out the assessment of the learning outcomes acquired by the practicing pupil, during the practice carried out at
the economic operator, through the practice tutor, who consults for this purpose with the practice coordinating teacher
designated by the educational unit, under the conditions agreed with him;

b) propose and organize, in collaboration with the educational unit, additional practical training stages for students with
unfinished school situation due to absences or who have not obtained passing averages in practical training stages or
practical training within the modules in the curriculum for that qualification;

c) to be informed in writing by the educational unit, in the first ... working days of each month, for the previous month, on
the attendance and school situation of the pupils with whom it has concluded practice contracts;

d) request additional occupational health examinations to verify the student's medical situation, in connection with the
motivation of absences to practice and possible medical incompatibilities with the specifics of the activity at the place of
practice. Additional occupational health examinations shall be provided and borne by the economic operator partner in
practice;

e) propose and organize additional practical training stages outside the situations provided for in letter b), but only during
the pupil's free time or during school holidays, with the consent of the pupil, respectively of the parent / legal guardian
established of the minor pupil, in compliance with the provisions of labor legislation and provided that it does not affect the
fulfillment of the pupil's school obligations;

f) to participate in the organization and conduct of the examination for certification of students' professional qualification, in
collaboration with the educational unit, in accordance with the regulations in force and under the conditions mutually
agreed with it;

g) to establish the amount and criteria for granting financial support, incentives and other forms of support to pupils, in
compliance with the legal regulations and under the conditions assumed by this contract and the partnership contract for
the professional training of pupils through dual education concluded between the economic operator, the educational unit
and the administrative-territorial unit;

Art. 7. - The partner economic operator undertakes:

a) to conclude, with the educational unit and with the pupil or his/her parent/guardian/legal supporter, the individual
practical training contract, at the beginning of each school year, within a maximum of two weeks from the start of classes, in
accordance with the methodology for the organization and functioning of dual education approved by the Order of the
Minister of National Education nr. 3554/2017;
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b) to ensure the expenses with work / protective equipment, assumed through the partnership contract, in accordance with
the Methodology for the organization and functioning of dual education, approved by the Order of the Minister of National
Education nr. 3554/, according to specific requirements and risks at work, during training periods carried out at the
economic operator;

c) to ensure the expenses with occupational health examinations and medical analyzes if requested by the economic
operator or mandatory analyzes in order to carry out the practical training stage, assumed through the partnership contract
(depending on the field of activity), in accordance with the Methodology for the organization and functioning of dual
education, approved by the Order of the Minister of National Education nr. 3554/2017;

d) to ensure adequate material conditions - machinery, equipment, raw materials, consumables, energy and other utilities
necessary for all practice activities for which it is responsible through the partnership contract, in accordance with the
professional training standard, curricula and curriculum in force for the qualification specified in art. 1, para. ( 2);

e) to designate the practice tutor responsible for the training of the pupil during practical training and ensure the fulfillment
of his/her responsibilities, presented in the pedagogical annex of this contract, in accordance with the specifications in
Annex no. 4 of the partnership contract;

f) to establish, in partnership with the educational unit, the schedules of operation of dual education, in accordance with
the provisions of the Methodology for the organization and functioning of dual education, approved by the Order of the
Minister of National Education nr. 3554/2017,;

g) to plan, together with the educational unit, the practical training stages of pupils in accordance with the provisions of the
Methodology for the organization and functioning of dual education, approved by the Order of the Minister of National
Education nr. 3554/2017. The activities carried out during the internship will be appropriate to the physical development,
skills and knowledge of the practitioner, without jeopardizing his/her health, professional development and training.
Assignment to heavy, harmful or dangerous jobs can only be done after reaching the age of 18.

h) to ensure the training of the practicing pupil on the rules of internal organization and functioning and the rules of safety
and health at work and to be responsible for applying, throughout the practice carried out at the economic operator, the
necessary measures to ensure the safety and health at work of the pupil, in accordance with the legislation in force. The
practice partner will take the necessary measures for the occupational safety and health of practitioners, according to the
provisions of the Law on Safety and Health at Work nr. 319/2006, with subsequent amendments, and Law 53/2003 — Labour
Code, republished, with subsequent amendments and completions.

i) to organise, in agreement with the school and in accordance with the applicable legal regulations, additional practical
training stages for pupils with unfinished school situation due to excused absences or who have not obtained passing
averages in practical training or practical training within the modules in the curriculum for that qualification;

j) to carry out the evaluation of the learning outcomes acquired by the practicing pupil, during the practice carried out at
the economic operator, through the practice tutor, who consults for this purpose with the coordinating teacher of practice
designated by the educational unit, under the conditions agreed with him, following that the results will be discussed with
the pupil in order to improve his/her school performance;

(k) provide timely financial support and other forms of material support and incentives, under the conditions laid down in
Article 5;

I) to communicate to the school unit the absences and disciplinary deviations recorded by the pupil during the practice;

m) to consult with the school unit on measures to remedy the results of practical training, including on correcting /
sanctioning deviations, based on the provisions of the internal regulations of the economic operator, the status of the pupil
and the internal regulation for the organization and functioning of the educational unit.

Art. 8 - (1) Before starting the internship, the practice partner has the obligation to provide training to the practitioner on
occupational safety and health rules in accordance with the legislation in force.

(2)The practice partner will take the necessary measures for the occupational safety and health of practitioners, according
to the provisions of the Law on Safety and Health at Work nr. 319/2006, with subsequent amendments, and Law no.
53/2003 — Labour Code, republished, with subsequent amendments and completions.

(3)The practice partner certifies that they are insured in matters of civil liability, according to the legal provisions and
regulations in force. This provision shall not apply to practice partners exempted by virtue of their status from such
insurance.

(4) The practice partner has the obligation to inform the practitioner about the professional risks according to the legislation
in force

(5) The practice partner completes the appropriate sections of the Certificate of Practical Training in accordance with the
model in Annex No. 2 to the Order of the Minister of National Education nr. 4798/2017 on the approval of the Contract for
practical training of students in dual education, which certifies the activities carried out by the practitioner, the learning
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outcomes acquired by him and the result obtained after the evaluation. The certificate of practical training, completed and
signed by the practice partner, is sent to the school to be issued to students.

CHAPTER VII
Rights and obligations of the school

Art. 9. - The school has the right to:

a) to exercise its duties, based on the legal regulations in force, regarding the organization and development of the pupils'
training process and the establishment of the schedules for the operation of dual education programs, in consultation with
partner economic operators;

b) to carry out continuous evaluation of pupils in theoretical training activities as well as in practical training in specialized
modules carried out in the educational unit;

c) to participate in the evaluation of the learning outcomes acquired by the practicing pupil during the practice carried out
at the economic operator, through the practice coordinating teacher, who collaborates for this purpose with the tutor
appointed by the economic operator, under the conditions agreed with him;

d) initiate training measures to remedy the situation of students with delayed progress, including by organizing, in
collaboration with partner economic operators, additional practical training stages for students with unfinished school
situation due to absences or who have not obtained passing averages in practical training stages or practical training within
the modules in the curriculum for that qualification;

e) organize, in collaboration with economic operators, in accordance with the regulations in force and under the conditions
agreed with them, the conduct of the examination for certification of the professional qualification of pupils.

f) to be informed in writing about absences and disciplinary deviations recorded by the pupil during the practice

g) to be consulted on the measures proposed by the economic operator to remedy the results of practical training, including
on correcting / sanctioning deviations, based on the provisions of the internal regulations of the economic operator, the
status of the pupil and the internal regulation of organization and functioning of the educational unit.

Art. 10. - The school undertakes:

a) to conclude, together with the partner economic operator, the pupil or his/her parent/guardian/legal supporter, the
individual practical training contract, at the beginning of each school year, in accordance with the Methodology for the
organization and functioning of dual education approved by the Order of the Minister of National Education nr. 3554/2017;
b) to provide the training spaces with the corresponding facilities for theoretical training and for the practical training
component (technological laboratory and practical training) of the specialized modules, agreed to take place at the
educational unit, in accordance with the professional training standard, curricula and curriculum in force;

c) to provide raw materials, consumables, electricity and other utilities necessary for the practical training component
(technological laboratory and practical training) of the specialized modules, scheduled to take place at the educational unit,
in accordance with the professional training standard corresponding to the professional qualification, curricula and
curriculum in force, agreed in Annex no. 1 of the partnership contract;

d) to provide human resources for theoretical training, technological laboratory and practical training carried out in the
educational unit, in accordance with the legal regulations in force;

e) to provide work and protective equipment for pupils during the training periods carried out at the educational unit;

f) to be responsible for complying with the rules in force regarding the safety and health at work of pupils, during the
training periods carried out at the educational unit;

g) to ensure the necessary conditions and to incur the expenses related to the assessment and certification of pupils, if the
examination center for certification is organized within the educational unit;

h) designate, in accordance with the provisions of the Methodology for the organization and functioning of dual education,
approved by the Order of the Minister of National Education nr. 3554/2017, one coordinating teacher for each group of
students in practical training, responsible for monitoring the practical training carried out at economic operators; the
responsibilities of the coordinating teacher are detailed in the Pedagogical Annex of this contract;

i) the teacher coordinating the practice appointed by the educational unit collaborates with the tutor appointed by the
economic operator for the evaluation of the learning outcomes acquired by the practicing pupil during the practice carried
out at the economic operator and makes the recording in the school documents of the grades and absences to practice;

j) to establish, in partnership with the economic operators who are practice partners, the schedules for the operation of
dual education, in accordance with the provisions of the Methodology for the organization and functioning of dual
education, approved by the Order of the Minister of National Education nr. 3554/2017;

k) to plan, together with the economic operator, the practical training stages of pupils and the practical training
(technological laboratory and practical training) of the specialized modules, in accordance with the provisions of the
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Methodology for the organization and functioning of dual education, approved by the Order of the Minister of National
Education nr. 3554/2017;

I) to ensure, in collaboration with the economic operators partners of practice, the organization and conduct of the
examination for certification of the professional qualification of pupils, in accordance with the legal regulations in force;

m) to ensure, in collaboration with economic operators, in accordance with the regulations in force and under the
conditions agreed with them, the organization and conduct of continuous evaluation of pupils;

n) to ensure the other rights of pupils provided by the legislation in force

0) to issue the certificate of practical training, following its completion and signing by the practice partner and the
educational unit, according to the model in Annex no. 2 to the Order of the Minister of National Education nr. 4798/2017.

CHAPTER VI
Responsible persons appointed by the practice partner and the school

Art. 12. - (1) The guardian (the person who will have the responsibility of the practitioner on behalf of the practice partner is
ME/MIS. e
FUNCHION....ciiiiiiiiicicee

2) The teacher — practice coordinator, responsible for monitoring the practical training stage on behalf of the educational
unit is:

CHAPTER IX
Assessment of practical training

Art. 13. - (1) The assessment of the learning outcomes acquired by the practicing pupil during the practice carried out at the
economic operator shall be carried out by the practice tutor, who shall consult for this purpose with the practice
coordinating teacher designated by the educational unit, under the conditions agreed with him. Both the level of acquiring
learning outcomes and the behavior and manner of integrating the practitioner into the activity of the enterprise (discipline,
punctuality, responsibility in solving tasks, compliance with the internal regulations of the practice partner, etc.) will be
evaluated, using for this purpose observation sheets, evaluation tests/tests, practice book.

(2) The teacher coordinating the practice is responsible for recording in the school documents the grades and absences to
practice.

(3) The activities carried out during the internship at the economic operator and the learning outcomes acquired by the
practitioner are recorded in the Practical Training Certificate issued at the end of each school year, according to the model in
Annex no. 2 to the Order of the Minister of National Education nr. 4798/2017

CHAPTER X
Liability of the parties

Art. 14. - Failure to fulfill or improper fulfillment of the obligations assumed by this contract entails the liability of the
defaulting party, except for the exonerating cases provided by law.

CHAPTER XI
Amendment of the contract

Art. 15. - (1) Any modification to the clauses of this contract shall be made by addendum, with the agreement of the parties.
(2) The contracting party requesting the modification of the contract shall send to the other parties an address/written
notification, which shall stipulate the changes it wishes to make, at least 15 days before the modification is made.

3. Modification of the contract may act only for the future. Any addendum concluded retroactively shall be void.

CHAPTER XII
Force majeure
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Art. 16. - (1) None of the contracting parties shall be liable for non-performance on time and/or improper execution (in
whole or in part) of any obligation incumbent on it under this contract, if the non-performance or improper execution of
that obligation was caused by force majeure, as defined by law.
(2) The party invoking force majeure is obliged to notify the other parties, within 15 days from the occurrence of the event,
and a certificate or other document from the competent authority certifying the occu
(3) If within 15 days from the occurrence, the respective event does not cease, the parties have the right to notify with 5
days' notice the full termination of this contract, without any of them claiming damages.rrence of force majeure shall be
sent to the other parties.
CHAPTER XIII
Termination of contract™

Art. 17. - (1) This contract terminates upon reaching its term.

(2) Either party reserves the right to unilaterally terminate the contract with .... months before the expiry of the period
agreed by the parties, by written notice to the other parties.

(3) The time limits referred to in paragraph 3 shall not be exceeded. (1) and (2) are not applicable in force majeure
situations, as well as in other situations independent of the will of the parties that lead to the impossibility of performing
contractual obligations such as triggering procedures agreed by law for companies in case of bankruptcy, voluntary
dissolution / liquidation, insolvency, temporary suspension of activity, judicial reorganization, as well as in other objective
situations.

(4) The provisions of para. (3) and situations where, after the conclusion of this contract, incompatibilities are found in
relation to the medical situation of the pupil to the specifics of the activity and occupational risks at the places of practice,
for which, objectively, independently of the will of the parties, solutions cannot be identified for continuing the
performance of contractual obligations.

(5) Failure to comply with the obligations assumed by this contract by one of the parties, culpably, entitles the aggrieved
party to request termination of the contract.

(6) If the pupil does not comply with the obligations assumed by this contract, the decision to terminate the contract shall
be adopted by mutual agreement between the practice partner and the educational unit.

(7) For the application of the provisions of para. (5) and (6), in advance, the partner economic operator informs the school in
writing about the intention and reasons for terminating the practice contract, accompanied by evidence in this regard, and
the school has 5 days to respond in writing following the assessment of the situation, and in case of disagreement to
propose ways to solve the dispute amicably.

(8) In case of a disagreement between the partner economic operator and the educational unit in the situations provided
for in para. For the purposes of paragraph 7, the provisions of Article 7 shall apply. 19, para. (1) on amicable dispute
resolution, which also involves institutional dialogue with the pupil or the parents / guardian / legal supporter of the minor
pupil.

(9) In applying the provisions of this article, the economic operator partner of practice and the educational unit shall act in
good faith, in a joint effort to identify pedagogical and organizational measures, including applicable alternative sanctions, in
accordance with the legal regulations on the status of the pupil and the internal regulations of the two institutional
partners, for the continuation of the performance of the contract, in all situations where observed deviations of pupils can
be prevented or corrected, even more so in the case of minor pupils in compulsory education.

CHAPTER XIV
Communications

Art. 18. - (1) Any communication between the parties regarding the performance of this contract must be transmitted in
writing.

(2) The written documents referred to in paragraph 2 shall be submitted in accordance with paragraph 2. (1), transmitted or
received by the economic operator who is a business partner in practice or by the educational establishment, must be
recorded both at the time of transmission and at the time of receipt.

(3) Communications between the parties may also be made by e-mail, courier, fax, to the addresses specified by the parties
or to any of the addresses that the parties undertake to communicate to each other.

(4) Communications to pupils or parents/guardians/legal supporters of the minor pupil, regarding the performance of this
contract, may also be made by means of direct, oral communication, provided that an evidentiary means is used for
acknowledgement.

(5) If one of the contracting parties changes its correspondence address, it is obliged to notify the other parties within
maximum 5 days.
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CHAPTER XV
Dispute resolution

Art. 19. - (1) The contracting parties shall make every effort to settle amicably, through direct negotiations, any
misunderstanding or dispute arising within or in connection with the performance of the contract.

(2) If after ....... days from the start of these negotiations, the contracting parties fail to solve amicably a contractual dispute,
each party may request that the dispute be settled by the Romanian courts
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CHAPTER XVI
Language governing the contract

Art. 20. - The language governing the contract is Romanian language.

CHAPTER XVII
Law applicable to the contract

Art. 21. - The contract will be interpreted according to the laws of Romania.

CHAPTER XVIII
Final clauses

Art. 22. - (1) This contract represents the official and legal instrument between the contracting parties and represents the
will of the parties.

(2) This contract shall be interpreted according to the concurring will of the parties, and not according to the literal meaning
of the terms.

(3) In establishing the agreed will, account shall be taken, inter alia, of the purpose of the contract, the negotiations
conducted by the parties, the practices established between them and their conduct after the conclusion of the contract.

(4) Application of the provisions referred to in paragraph 4 shall be carried out. (2) and (3) relate to the purpose of the
contract defined in Article 1, para. (2) and the good faith of the parties in the performance of this contract.

Art. 23. - The pedagogical annex is an integral part of this contract.

Art. 24. - This contract was concluded on ......... , in 3 originals, one for each contracting party.
Practice Partner School
Legal representative, director Legal representative, position .................

Name and surname ........cccceeeveeenveeennnns Name and surname ........ccceeeevveennnes
Signature.....ccccceeevvveeeeeen. Signature.....cccceveecvveeeeee e
Date...eeeeeeeriiiieeeeene Date...ceeeeeniiieeeeees
Teacher-practice coordinator: Practice tutor:

Name and SuUrname ........ccceeeeeveenennenns Name and surname .........ccceeeveenene
Signature.........ccveveevenenn. Signature.......ccccevvveeiiiieeennns
Date....ccvevriiiiieiiieee Date....coeveriiiieeeiiis
Student practitioner: Parent/guardian/legal supporter:

Name and Surname ........cceeeveeveeenreeneennne Name and surname .........cccoeeveeeenne
Signature... Signature

Date....cvvvviiiniiiiiiins

PEDAGOGICAL ANNEX
of the Practical Training Contract nr. ........

1. Total duration of practical training organised under the responsibility of the economic operator (number of weeks,
number of days/week, total NUMbBEr Of ROUIS): ......couiiiiiiiiiciceceeeece et e

2. Timetable of practical training organised under the responsibility of the economic operator, working time and timetable
(specify the periods and days of preparation for the weekly and pooled practice; in the case of training sequences carried
out at work points in different locations, the training periods and days for each of them shall be clearly specified):

3. Address where the practical training will be carried out organized at the economic operator or in other locations under his
responsibility (in the case of several working points with different locations, indicate the address of each working point; if
the practice is carried out in other locations established by the partner economic operator of the practice on the basis of
written agreements / contracts that it concludes for this purpose with other economic operators or training providers,
indicate the name and their address and relevant details of the organisation and conduct of the practice in those locations):
4. Indication of locations if it is necessary to travel outside the place where the practitioner is assigned:

5. Conditions for the reception of the pupil at the practical training organized under the responsibility of the economic
operator
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Details regarding the prerequisites (examples: mandatory medical examinations / opinions, occupational safety and health
training, possible conditions regarding the prior promotion of some topics / modules from the curriculum, etc.):

6. Arrangements to ensure complementarity between the training acquired by the pupil at school and at the economic
operator or other locations under his responsibility:

For example, details of the content and objectives of the activities organised in the school's workshops and laboratories and
the level of acquisitions previously acquired by pupils (desirable, presented in table form similar to point 11 below). By
specifying the complementarity sought through the practice at the practice partner, one can consider, for example: learning
outcomes for which the school does not have the necessary resources alone (to be specified in conjunction with point 11
below); practicing in real conditions some work skills initiated in school (idem), added value for career guidance (to be
specified what it consists of), etc.

7. Name and surname of the practice coordinating teacher, responsible for the pedagogical monitoring of the practitioner
during the training at the economic operator or in other locations under his/her responsibility

8. Responsibilities of the practice coordinating teacher, during training at the economic operator or in other locations under
his/her responsibility:

9. Name and surname of the tutor appointed by the economic operator, who will ensure compliance with the training
conditions and acquisition by the practitioner of the learning outcomes planned for the period of practical training at the
economic operator or other locations under its responsibility

11. Definition of the targeted learning outcomes and activities planned for their acquisition during practical training at the
economic operator or other locations under its responsibility, in accordance with the Vocational Training Standard and
curriculum approved by orders of the Minister of National Education, in force for the qualification covered by the practical
training contract and the curriculum in local development (CDL) for internships:

Unitatea de N . s

Rezultate ale finvatarii | Modulul de | Posturile  de | Activitati N
rezultate ale . N . . . ek Observatii
P vizate pregatire /CDL | lucru planificate

12. Arrangements for assessing and reassessing the professional training acquired by the practitioner during the practical
training period at the economic operator or at other locations under his responsibility

. - - Metoda/ instrumentul de .
Subiectul evaluarii/reevaluarii Evaluatorul Data Observatii
evaluare/reevaluare

Cadru didactic Tutore de practica Practicant

Numele si prenumele

Data

Semnatura

36



6. HOW IS THE EMPLOYMENT OF A STUDENT AFTER THE SUCCESSFUL COMPLETION OF THE FINAL
EXAMS RESOLVED AFTER GRADUATION? DOES THE COMPANY OFFER AN EMPLOYMENT CONTRACT
AND WHEN, DOES IT OFFER A SCHOLARSHIP AND REWARD FOR WORK?

Small craft enterprises often hire apprentices when they need new staff. If the apprentices'
qualifications are satisfactory, they are then taken on. There is no guarantee of this. Larger companies
also train more apprentices than they can take on . They then have to look for new employment on
their own.

Also The Prahova Chamber of Commerce offer support to the graduates in order to find suitable jobs
in the field of activity they have the Diploma. Also we organise twice an year JOB Fairs for all the
graduates of schools in our district.

7. COOPERATION IN PRACTICAL TEACHING AND TRAINING

Even practice and theory are strictly separated in the dual system, cooperation is ensured by the
management of the school .They have a close relationship with the companies where their studens
are going for the practical activities, in order to offer the students all the informations they need.
What is discussed theoretically in class is used and put into practice in the company.
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Introduction of the organizations involved in the project

FRANCE

1.INFORMATION ABOUT THE SYSTEM OF PRACTICAL EDUCATION IN FRANCE

youtube-video explaining the system

https://www.youtube.com/watch?v=yu2FBzp1Zxs

The State, regional government and professional bodies have shared responsibility for vocational
education in France.

THE STATE

The ministries responsible for initial and continuous vocational education are mainly those
responsible for school education, higher education and employment.

For its part, the Ministry for National Education is responsible for initial vocational education at
secondary level. In this context the law has assigned it several duties:

— it draws up frameworks for vocational diplomas in consultation with professional bodies,

— it sets exam rules,

— it awards diplomas,

— it offers a range of courses to pupils and on-the-job apprentices,

— it recruits, trains and pays teachers,

— it monitors the quality of training,

— it is accountable for the results and the resources used.

The National Education Ministry is also involved in the field of continuous training for adults through
state schools that can team together and pool their resources to provide a wide range of training
options for adults.

REGIONAL GOVERNMENT

The twenty-six French regions are regional authorities that are run by elected officials.

Their remit is to plan and ensure the coherence of vocational training. Within this remit, they set out
their policies according to their economic and social priorities, in consultation with the State and
social partners. As such they draw up the regional plan for developing vocational training which sets
out, in the medium term, in their geographical area, a coherent programme for developing courses of
study for young people and adults.

They also fund certain schemes for these groups according to their priorities.

They are responsible for the construction, upkeep and facilities of upper secondary schools (lycées) as
well as the funding of school transport.

PROFESSIONAL BODIES

They are systematically involved with the implementation of vocational training.
As such,

— they contribute to drawing up diplomas,

—they are represented on examination panels,

—they host young people into the workplace and train them,
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— they are involved with the funding of initial technological and vocational education through the
payment of a tax called « taxe d’apprentissage ».

Professional bodies are also involved in the system of continuous professional training.

This system is based on the duty of businesses and industries to participate in the funding of
continuous professional training for employees and on the right of such employees to be trained in
working hours.

Further, social partners, unions that are representative of employees and employers are involved in
setting objectives and priorities for the continuous professional training of employees.

The National Education Ministry’s Vocational Diplomas

In France, vocational diplomas are a national standard.

They are categorised by level, from level V (first level of qualification) to level |,
corresponding to the highest qualifications

French Education level Equivalent European
classification International Qualifications
Classification Framework
CITE (2) level

Level V short secondary level vocational qualification such, ic 3

as the Certificat d'aptitude professionnelle - CAP
Level IV baccalauréat professionnel|vocational baccalaureate) 3 4

type diploma
Level Il a bac+Z (baccalaureate plus 2 years of higher education) i) ]

type diploma such as the brevet de technicien
supérieur (BTS) (higher vocational training certificate)
or the dipldme universitaire de technologie (DUT](1)
{undergraduate diploma in technology).

Level Il bachelor type diploma such as the licence B ]
professionnelle vocational degree (1)

Level | a masters type diploma B Tetd
{such as the ingénieur diploma) and doctorate (1),

(1) These diplomas are awarded by the Ministry for Higher Education and Research
(2} International Standard Classification of Education {ISCED) created by UMESCAO, original name given.

In France, vocational diplomas are a national standard.

They are categorised by level, from level V (first level of qualification) to level I, corresponding to the
highest qualifications.

French Education level Equivalent European classification International Qualifications Classification
Framework.

These diplomas cover nearly 450 specialisms related to different trades or fields of activity.

They are drawn up and regularly reviewed in consultation with professional bodies in the framework
of national bodies called « Consultative professional committees », (commissions professionnelles
consultatives).

They all require the acquisition of professional and general skills and knowledge.
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Diplomas awarded by the Ministry of National Education are between levels V and IV of the French
classification system. They are recorded in the National Register of Vocational Certification
(Répertoire national des certifications professionnelles).

In the French educational system, there are three educational paths : general path (which prepares
pupils for long higher studies), technological path (which mainly prepares pupils for higher
technological studies) and professional path (which leads mainly to workplace, but also enables
students to pursue further vocational studies). The end of upper secondary education is sanctioned
by the baccalauréat.

The vocational route « enables pupils to learn a trade by gradually moving from the school
environment to the world of work in particular through dual training courses with some time spent in
the workplace and other periods at school. These diplomas can be prepared through schooling at a
vocational high school or through an apprenticeship in a Centre de Formation pour Apprentis (CFA —
apprenticeship training centre).

Qualifications :
e Le certificat d’aptitude professionnel (CAP)- Vocational Training Certificate : level 3, 2 years
of study, over 200 specialties for artisanal trades, production and services
e Le baccalauréat professionnel — Vocational baccalaureate : level 4, 3 years of study, 70
specialisms in very diverse sectors (commerce, services, catering, maintenance, accounting,
construction, agriculture, fashion...). It consists of :

o a vocational 1st year organised by trade family or speciality outside trade families to
gradually prepare the pupil for a specific vocational baccalaureate. The second year
of vocational education is organised by trade families in most fields, each of which
groups together several specialities of the vocational baccalaureate. This measure is
designed to give students the time and knowledge they need to choose their trade.
For example : professions in aeronautics, hotels and restaurants, digital and energy
transitions, maritime professions...

o a2nd vocational year, during which pupils follow a speciality chosen at the end of the
1st year. For example, in the first year called « digital and energy transition
professions », students can choose between heating, air conditioning and renewable
energy installation, maintenance and energy efficiency, electricity and its connected
environments and refrigeration and sustainable energy professions

o a vocational final year, which prepares students for professional integration and
further study.
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Le brevet professionnel (BP) : level 4. The vocational diploma is a national diploma which
attests to the acquisition of a high level of qualification in the exercise of a defined
professional activity. It is a diploma for social promotion prepared either while working or as
part of a work-linked contract, usually after a level V diploma obtained in the same or a
related speciality. There are more than fifty specialities.

La mention complémentaire (MC) — Designed with the aim of professional integration, the
complementary mention is a national diploma which aims to give a specialised qualification.
There are about twenty specialities of complementary mention of level 4

Le brevet des métiers d’art (BMA : arts vocational qualification) : is a national diploma in the
crafts sector which aims to preserve and pass on traditional techniques while encouraging
innovation. It is awarded for a professional speciality. Candidates are admitted to training
(school or apprenticeship) if they hold a diploma or title in the same professional sector
registered in the national register of professional certifications and classified at level 3 of the
national framework of professional certifications. There are about twenty BMAs.
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2.INFORMATIONS ABOUT ORGANIZATION

MAISON RHENANIE-PALATINAT www.maison-rhenanie-palatinat.org

Maison
Rhénanie
Palatinat

The house Rhineland-Palatinate is founded in Burgund/Dijon 29. 11. 1991 for reasons of cooperation.
The institution is supporting students of language and trainees in Burgund. They are also organizing
regional markets of products and crafts. So they have a lot of experience also for woodwork
education and school systems. https://de.wikipedia.org/wiki/Haus_Rheinland-Pfalz http://maison-
rhenanie-palatinat.org/.

They are cooperating in activities with school administration (Académies de Besangon et de Dijon),
education center for woodprofessions (CFA du Batiment Bourgogne-Franche-Comté, Compagnons du
Devoir, ...), many enterprises working on wood and chamber for craft in Dijon. The institution will
organize visits in woodwork schools and will demonstrate vocational education including
examinations in different levels.They also can organize a short stay of small student groups from
partner-regions in this project.

Lumiere

Réalisateur d’avenirs
Lycée Lumiére — Réalisateurs d'avenirs - ac-besancon.fr

This High School is conveniently located in the centre of Luxeuil-les-bains, a small and rural town in
Haute-Sadne (north-east of France). It is only a few minutes away from the city centre and the
railway, bus and coach stations, so it is the ideal place for students who want to explore the beautiful
and historic city of Luxeuil-les-bains with its ancient Roman baths. The school offers boarding
facilities.

They are committed to high quality education by offering courses in both vocational and traditional
academic subjects to students from across the region. There are about 1,000 pupils and 120 teachers.
Around 800 students follow a general or technological education leading to higher education at the
university or in higher education colleges. After a 3-year course, they get a bachelor's degree.

The other pupils (about 200) follow a vocational training in various fields: cooking, catering,
commerce, administration, personal care, bricklaying, tiling, carpentry. They study both general and
professional subjects in the highschool workshops. They have 22 weeks of work experience in various
companies during the course. These internships are traditionnally unpaid but the governement has
decided to reward them about 75 euros per week, starting next schoolyear.

Some pupils already have the opportunity to make their internships abroad (in Germany, Italy or
Luxembourg); they are aged 15-18.

After a 3-year course, they also get a bachelor’s degree (level 4) which enables them, either to
continue their studies or to work.

Some of them just follow a 2-year course which give them a level-3 diploma to enable them to work.
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A few pupils are integrated into the classes as apprentices. In this case, they are considered as
workers, not students. They spend more time in the company and get a salary from the company.
They get the same diploma at the end of the course. These learners can be older than the other ones
or sometimes adults.

3.INFORMATIONS ABOUT VOCATIONAL TRAINING

At the Lycée Lumiere, there are two pathways available for the vocational courses in the wood
industry.

Students can choose between the Diploma in Professional Carpentry or the Diploma in Carpentry and
Interior arrangement. — (baccalauréat level 4)

The first diploma offers professional carpentry courses to cover the relevant skills required for
participants, trained in our on-site workshops, to become technicians in the manufacturing of
furniture, layout furniture and carpentry.

The second is designed to provide opportunities for candidates to demonstrate their skills and
understanding of the principles and practices of carpentry. These may fall within the role of
Technician in carpentry and layout-

There is a maximum 12-pupil by class.

4.INFORMATIONS ABOUT DOCUMENTS SETTING OUT THE RULES FOR PRACTICAL TEACHING IN
SCHOOL.

DOCUMENTS :

A) A CONTRACT BETWEEN THE SCHOOL AND THE COMPANY ENSURING PRACTICAL TEACHING,
B) A CONTRACT BETWEEN THE PUPIL AND THE SCHOOL AND ALSO ANOTHER

C) CONTRACT BETWEEN THE PUPIL AND THE COMPANY.

5.HOW IS THE EMPLOYMENT OF A STUDENT AFTER THE SUCCESSFUL COMPLETION OF THE FINAL
EXAMS RESOLVED AFTER GRADUATION. DOES THE COMPANY OFFER AN EMPLOYMENT CONTRACT
AND WHEN, DOES IT OFFER A SCHOLARSHIP AND REWARD FOR WORK??

Since the region is covered by forests out of 50 % of the territory, the wood industry is a profitable
venture.

It provides many jobs in sawmills or in furniture or kitchen manufacturers. They are small or medium
sized companies.

This sector is really of prime interest in the region because of its rural character.

The school can't provide as many technicians as required by the companies. These jobs suffer from a
lack of attractiveness among young people.

43



Introduction of the organizations involved in the project

CZECH REPUBLIC

1.INFORMATION ABOUT THE PRACTICAL EDUCATION SYSTEM IN THE CZECH REPUBLIC

The education system in the Czech Republic is linked to the labor market, in which the supply of initial
education for graduates is interconnected with the demand in companies. The Regional Chamber of
Commerce of Central Bohemia has been striving for this for a long time by supporting mutual
cooperation between schools and companies in the field of vocational education. The setting up of
active cooperation between the companies involved in practical teaching, which is carried out by
students directly at the companies' workplaces, is of primary importance, so that they not only
acquire practical knowledge in their field, but also acquire work habits. This cooperation is very
beneficial for both parties and necessary for most vocational schools. It is always a relationship that is
agreed upon by mutual agreement of both parties, supported by a duly signed contract.

Examples of important points that a practical teaching contract must include:

1) fields of education and types of activities that students will perform during practical classes,

2) place of practical teaching,

3) the practical teaching timetable, its duration and the day it starts,

4) the number of students participating in practical classes,

5) provision of tools and equipment used in practical teaching,

6) method of transporting students to the place of practical teaching,

7) method of rewarding students for active activity during practical teaching,

8) ensuring safety and health protection during practical teaching, personal protective work
equipment and ensuring hygienic conditions,

9) conditions of cooperation of the authorized employee carrying out the activities of the school,

10) conditions of cooperation of the authorized employee of the company and management of
practical training at workplaces,

11) agreement on the reimbursement of costs that are demonstrably and necessarily incurred by
another natural or legal person exclusively for the purpose of carrying out practical training at their
workplace.

—_ — — — — ~—
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Schools in the Czech Republic provide practical teaching for their pupils in 2 ways:

1) Practical teaching takes place all the time in school workshops in schools, they consult with
companies about requirements, participate in part-time jobs and excursions in companies.

2) Pupils' practical teaching usually takes place in the first year in the school's workshops at the
school, in the following years pupils complete practical work in companies that have signed a contract
with the school to ensure the pupils' practical education.

Cooperation of practical education from the perspective of the company:

Collaborating companies enter into partnership with schools mainly due to the lack of qualified
employees in the given field. Each cooperation is contractually supported and there are no
restrictions on the number of established cooperations (a school can cooperate with several
companies at the same time, as well as a company can cooperate with several schools at the same
time). Two models are among the most commonly practiced forms of cooperation between
companies and schools within practical education in the Czech Republic.

Model 1. - Student as a future employee.

In most cases, companies train students as their future employees through this partnership
relationship, they automatically start a permanent employment relationship with the companies after
completing their studies, already as qualified employees. From this point of view, students are
treated like every employee in the company.

Model 2. — Rotation of students at workplaces in companies.

This activity consists of students doing internships in different companies and departments, where
they will go through the entire production and try out many more workplaces in theory and in
practice. In this way, they become familiar with the various activities that are carried out in the
organization. From this point of view, it is very interesting and beneficial for students. Other possible
ways of cooperation are specific, but always set up to meet the needs of all parties involved (schools,
companies, and especially students to ensure the best professional education).

When starting practical classes, students are always instructed about Occupational Safety
(Occupational Safety and Health Protection) based on currently valid laws and company guidelines.
Employees (mentors, experts in practice, instructors) are allocated to students in companies, whose
task is to cooperate with students, familiarize them with the company's activities and operations,
assign them work tasks, take care of their safety, monitor their active approach to work duties etc.
Last but not least, an important activity of mentors is participation in students' final apprenticeship
and graduation exams. Based on the students' activity at the workplaces and the evaluation of the
mentors, the employer pays the students rewards for the work done, which is mutually bound by a
contract concluded before starting the practical training. Another of the advantages for companies is
the possibility of tax benefits for student education costs, which include tax deductions and
preferential tax write-offs for the material and technical provision of education.

Practical education cooperation from the school's point of view:

For the school, the involvement in this cooperation is a big benefit, mainly because it can fully devote
itself to the theoretical preparation of students, and the practical part is taken over by a company
that has its workplaces modern and purposefully equipped. Given the financial possibilities, the
schools cannot afford the above-standard equipment of the workshops that are available at the
schools as part of professional training. In most schools, equipment is limited to only basic tools and
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equipment. Some schools do not even have their own workshops. Vocational training teachers also
do not have enough practical experience as professional employees in companies, and therefore are
in close contact with cooperating companies (e.g. in the form of consultations or workshops, access
to modern equipment, machines and innovative technologies), where they have the opportunity to
gain awareness of trends in the field and are able to pass them on to their students.

The partnership of schools and companies creates a number of other opportunities for cooperation
- for example:

- other opportunities for cooperation and the conclusion of strategic partnerships for a longer period
of time,

- part-time and other work opportunities for students, teaching internships, participation of company
representatives in final exams,

- joint consultation and updating of school educational programs, editing of other important
documents,

- organizing various professional competitions focused on the given field, continuous presentations
and work with modern technologies, etc.

2.INFORMATION ABOUT THE ORGANIZATION

REGIONAL CHAMBER OF COMMERCE OF CENTRAL BOHEMIA

www.khkstrednicechy.cz

KRAJSKA HOSPODARSKA
ﬁ\ir‘ 7 LOMOEA-
A 9.

’ STREDNI CECHY

The Regional Chamber of Commerce of Central Bohemia is an entity established under a special law,
supporting business entities in the Central Bohemia Region with the aim of creating the necessary
business environment for both member companies and the general business public. It operates
throughout the Central Bohemian Region through regional chambers at the district level (12 districts).

It cooperates with businesses, schools, towns, municipalities and labour offices across the region. It
cooperates closely with the Central Bohemian Region and its Regional Office as the main partner, as
well as with representatives of local governments and other important entities in the region.
Cooperation with chambers and other institutions abroad is very important.

The basic activities include servicing its members in the field of education, transfer of information in
the field of business, assistance with establishing cooperation between business entities, consulting
in many areas, cooperation in legislative adjustments concerning the business environment, etc. Also
very important are activities aimed at vocational and continuing education, vocational training,
linking schools and companies, issuing expert opinions, etc.

It carries out many activities for entrepreneurs and the public - e.g. job fairs, Central Bohemian fairs,
training of employes of member companies, workshops on various topics - cybernetics, tax changes,
changes in legislation, workshops on marketing, renewable resources, subsidy opportunities, foreign
cooperation, sustainability, expert discussions with prominent personalities or on current issues, etc.
Examples of activities for schools - high school fairs, competitions, excursion and practical excursions
to companies in the region, internships in companies as part of projects, round tables to establish
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cooperation between secondary schools, primary schools and companies, education of pupils in
various areas that will better prepare them for practice, teacher training, internships and professional
excursions abroad for pupils or teachers and other activities.

SOS stavebni a SOU stavebni Kolin Il https://www.ss-stavebnikolin.cz/

Founded in 1979 as the Secondary Vocational School of Local Construction. The institution prepared
pupils for construction professions. Teaching in the three-year courses bricklayer, plumber, painter,
electromechanic for distribution equipment and construction production. The school building and
vocational training workshop were reconstructed for these disciplines. In 1984, full-time, evening and
long-distance matriculation studies were introduced in the fields of construction - technical
equipment of buildings, electrical engineering - production and operation of machines and
equipment, and engineering - production, assembly and repair of devices and machinery. By decision
of the Ministry of Education of the Czech Republic, file no. 33 090/01-21 of 21.1.2002, the name of
the school was changed to Secondary Vocational School of Construction and Secondary Vocational
School of Civil Engineering Kolin. New matriculation subjects were gradually introduced into teaching.

List of three-year courses taught at the school, ending with a final exam and obtaining a training
certificate: Electrician, Plumber, Painter and varnisher, Joiner, Plumber, Carpenter,

Bricklayer and a four-year course with a high school diploma Mechanic of plumbing and electrical
equipment.

The entire school has 748 pupils, of which 498 are in the academic fields. Specifically, there are 68
pupils in the Carpentry branch and 29 pupils in the Carpentry branch in three years.

The professional training of all pupils takes place mainly in the OV workshops in Kolin -Zalabi in the
area of the school workshops. Pupils do not carry out professional training in foreign companies. They
participate in so-called "Productive activities".

By productive activity we mean work on orders and maintenance for the school, or for the end
customer. To practice professional skills, the school concludes short-term contracts for the execution
of the contract - with a description of the place, duration, price conditions and other conditions
necessary for the conclusion of the short-term contract. The type of activity that the students will
perform must be in accordance with the relevant educational program, or with approved learning
documents. The school is not a supplier of material for contracts.
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The reward for pupils from productive activity is 40% of the invoiced amount. When distributing the
reward, the pupil's performance, his behavior at the workplace, but also at school are taken into
account.

Professional training takes place in weekly cycles. One week of school, one week of professional
training so that the pupils can alternate between school and public transport. Pupils receive
protective work equipment (shoes and overalls) after entering the 1st year. Every beginning of the
school year they are trained by a security technician. Individual workplaces are equipped with the
tools needed for teaching. Students are allowed to bring their own tools.

1st grade students arrive at the workplace at 7:45 a.m., 2nd and 3rd grade students at 6:45 a.m. End
of professional training at 1:45 p.m., followed by cleaning of tools, materials, evaluation of the day,
etc. Students leave the workplace together at 2:15 p.m.

Examples of good practice of SOS and SOU stavebni Kolin:

1) SOS and SOU closely cooperates with the company Metrostav Praha. We are a contract school, and
Metrostav employees select students at the school who would be interested in working for them, and
it is also a generous sponsor of the school. The selected students sign a contract with the Metrostav
company, the company provides them with protective equipment and pays them a scholarship. But
they practice at school. After completing their studies and successfully passing the final exam, they
join Metrostav and receive an employment contract for an indefinite period.

2) The school has another good cooperation with the company PRO-DOMA. The students of the
school go on excursions and the company leaves surplus or damaged material for the school.

3) The school has an interesting cooperation with the company Drevo Trust, where they buy material
for orders and pupils regularly participate in demonstration events organized by the company.

4) Cooperation also with Dudinger s.r.o. (1 lecture per year and also an excursion for 3rd year
students) with the possibility of a job offer or part-time job.
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Stredni odborné ucilisté Hlubos 178 www.souhlubos.cz
Mﬁg 6 v
[

Hlubos Secondary Vocational School was founded in July 1959. This date is associated with the
school's move from Trebnice to HluboS Castle. In August, the Master School of Agriculture was
founded here. In 1976, it was decided to merge with OU Bfeznice. New fields of study are being
created - three-year joiner and two-year - production of wood semi-products. A separate center was
established under the administration of Stfedoceské woodworks. Professional training took place in
newly built workshops and in the company Sublima CZ, s.r.o. March. The construction of workshops
in Dobfi§ has been underway since 1999, including the later modernization of classrooms.
Subsequently, the classrooms in Hlubo$ are being modernized as well, including computer and
audiovisual equipment. New fields of study are opening. The total number of pupils in the school is
now 390.

SOU Hlubos provides education in the field of furniture and wood production, construction,
engineering, repair and services in three-year study fields ending with a final exam and obtaining a
teaching certificate and in a four-year study field ending with a school-leaving exam.

SOU Hlubos consists of two workplaces:
¢ Hlubos 178
¢ Dobfis, Za PoStou 1012 and V Lipkach 194

List of taught three-year courses at the school, ending with a final exam and obtaining a learning
certificate - Joiner, Artistic joiner and carver, Carpenter, Joinery and upholstery production,
Woodworker, Hairdresser, Motor vehicle repair mechanic, Repair work, Agricultural machinery

repairer.

Four-year study fields with matriculation exam - Cosmetic services, Wood and furniture production
operator.

Extension studies - full-time and distance form - Business

Pupils' internship takes place at school or in a company. The student chooses the external workplace
himself at his own request. If he is not interested, he stays in school. If he chooses an internship at a
school, he has free materials and tools at the school. If he completes an internship at a company, the
company provides everything for him. Job security, if a student goes to a company, each company
trains its student themselves according to their regulations.

Provision of practical teaching:

Students in the 1st grade receive work aids free of charge from the school. After that, they buy them
themselves or get them from the company.

Provision of practical teaching is governed by: §65, paragraphs 2 and 3 of § 71 of Act No. 561/2004
Coll. on preschool, elementary, secondary, higher professional and other education (Education Act).
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According to this law, practical teaching takes place with other legal entities or with natural persons
who are authorized to work in the given field.

5. Documents — Contracts

are concluded between the principal of the school on the one hand and an employee of the company
on the other.

Instructor training must take place at contracted workplaces:

1) familiarization with the curriculum of pupils in the grades

2) instruction and familiarization with OSH and PO at the workplace
3) getting to know the student's assessment and the minimum wage
4) instruction on filling in pedagogical documentation

5) familiarization with the obligations and rights of the pupil

Subsequently, the contract is signed.

Example of contracts for practical training:
1. Training of instructors of professional practice
2. Contract for practical training at a contracted workplace
3. Contract for the provision of practical training
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S0, -
G%ufws 262 22 Hlubos

Pouéeni instruktori na smluvnich pracovistich

1) seznamenis osnovami zakd v ro¢nicich

2) pouceni a seznameni s BOZP a PO na pracovisti
3) seznameni s hodnocenim Zaka a minimalni mzdou
4) pouceni o vypliiovani pedagogické dokumentace
5) seznameni s povinnostmi a pravy zaka

V Hlubosi dne: 14.3.2023

Za organizaci

Hlubo$ Tel.: 318429921 OP Dobii§ Tel.: 318 521 072
Fax: 318 429 920

Fax: 318 429 920
e-mail: souhlubos@souhlubos.cz e-mail: soudobris(@souhlubos.cz

www.souhlubos.cz
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SMLOUVA

O zajisténi praktického vyucovani zaki Stredniho odborného ucilisté, Hlubos 178 na smluvnim pracovisti,
vsouladu s § 65 odst. 2 a 3 a § 71 zakona ¢. 561/2004 Sb. o piedskolnim, zakladnim, strednim, vy3sim
odborném a jiném vzdélavani (dale jen ,$kolsky zakon*), podle kterého se uskuteciiuje praktické vyucovani u
dalsich pravnickych osob anebo u fyzickych osob, které maji opravnéni k ¢innosti v daném oboru.

mezi
1. | Nazev skoly: Stredni odborné u¢iliste¢ Hlubos, Hlubos 178
Sidlo: Hlubos 178, 262 22 Hlubos
ICO: 00069647
Zastoupena feditelem: Mgr. Drahomirem Krbcem

(Dale jen ,,3kola*)

2. | Fyzickd/pravnicka osoba:

Sidlo:

ICO:

Zastoupena jednateli:

(Dale jen ,,poskytovatel*)

uzaviraji podle §1724 a nasl. zakona ¢. 89/2012 Sb. obcanského zékoniku, ve znéni pozdéjsich predpist, (dale
jen ,,obcansky zakonik*), skolského zdkona a v souladu s § 12 vyhlasky 13/2005, tuto:

Smlouva o zabezpeceni praktického vyucovani zakti SOU (dale jen ,,smlouva®)

v ucebnim oboru: 33-56-H/01 Truhlar
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1. Pi'edmét smlouvy

Smluvni strany se dohodly takto:

1.

10.

11.

12

13.
14.

15

16.
. Zak bude pracovat pod vedenim a za dozoru instruktora. Instruktorem mfize byt jen osoba navrzena

18.
19.

Poskytovatel se zavazuje zajistit, aby Zzaci pii praktickém vyucovani provadéli pouze prace,
odpovidajici skolskému vzdélavacimu programu vyse uvedeného ucebniho oboru.

Praktické vyucovani bude za¢inat v 7:00 hod. a kon¢it v 14:30 hod. Zaci budou mit pfestavku na jidlo
shodné s prestavkami platnymi pro pracovniky poskytovatele v délce 30 minut.

Praktické vyucovani bude probihat na pracovisti poskytovatele na adrese shodné s adresou jeho sidla
v hlavicce této dohody v Prostiedni Lhoté. Zacatek pracovni doby zaku se fidi zakonikem prace,
pracovni dobou poskytovatele a za¢ina v pripadé dopoledniho vyucovani nejdiive v 7 hodin a konéi v
pripadé odpoledniho vyu¢ovani nejpozdéji ve 20 hod. V odiivodnénych pripadech muize feditel skoly v
denni formé vzdélavani urcit zacatek dopoledniho vyucovani zakt druhych, tietich a ¢tvrtych rocnika
od 6 hodin a konec odpoledniho vyucovani zaku tietich a ¢tvrtych roéniki ve 22 hodin. Tydenni rozvrh
praktického vyucovani zakt musi byt upraven tak, aby mezi koncem jednoho vyucovaciho dne a
zacatkem druhého vyuéovaciho dne byla prestavka 12 hodin.

Smlouva se vztahuje na praktické vyucovani zaku, jejichz seznam je uveden v pfiloze €. 1 této smlouvy.
Nedilnou soucasti této dohody je také pfiloha €. 2 — Smlouva o ¢innosti instruktora.

Pfi prvnim nastupu na pracovisté preda ucitel odborné vychovy vedoucimu pracovisté a instruktorovi
potiebné informace, tykajici se zaka a jeho vyuky.

Skola se zavazuje vybavit zaka na pracovisté poskytovatele pracovnim odévem a pracovni obuvi.
Osobni ochranné pracovni prostiedky v rozsahu stanoveném zvlastnimi piedpisy, nafadi a zafizeni
k vykonu prace a ¢innosti v ramci plnéni uéebnich osnov poskytuje zakovi poskytovatel.

Poskytovatel se zavazuje, zajistit zakim odpovidajici podminky pro jejich osobni hygienu.

Poskytovatel se zavazuje, zajistit zakim mozZnost stravovani v provozovnach, ve kterych zajistuje
stravovani pro své pracovniky.

Zaci budou odméfovani za skute¢né vykonanou produktivni praci v souladu se skolskym zakonem
561/2004 Sb. § 122. Vyse odmény bude uréena vedoucim pracovisté po dohodé s instruktorem, ktery
vede evidenci o dochazce a produktivni praci zaka. SOU zajisti vyplatu odmeén v souladu se skolskym
zakonem 561/2004 Sb. § 122.

Za kazdého zaka bude SOU fakturovat poskytovateli ¢astku 500 K¢/mésic a odménu za produktivni
praci dle dochazkového listu zaka, nebo bude ¢astka vyplacena pfimo Zakovi. Podklady pro fakturaci
budou dolozeny na zakladé dochazkového listu zaki. Faktura¢nim obdobim bude kalendaini mésic.
Skola vystavi fakturu do 10 dne nasledujiciho mésice a organizace se zavazuje fakturu uhradit
nejpozdéji do 14 dnt.

Poskytovatel se zavazuje provést pied nastupem zaku na pracovisté jejich seznameni s pracovistém,
predepsané skoleni BOZP a pozarni Skoleni. K zajisténi BOZP v ramci odborného vycviku budou stroje
a zafizeni pouzivané na pracovisti odpovidat pfislusnym normam. U kazdé ¢innosti vykonavané zaky
v odborném vycviku, bude zajistén podle jejich naroCnosti a s ohledem na vykon praci zakazanych
mladistvym, provadénych v ramci jejich pripravy staly, nebo pfimy dozor ze strany instruktora.
Poskytovatel oznami neprodlené SOU vznikly pracovni uraz a kazdou neschopnost zaka.

Smluvni strany se dohodly, Ze Zaci se budou pfednostné zucastiiovat vyuky organizované SOU.
Pracovni doba zaki je: 7 hodin, vyucovaci hodina trva 60 minut, pifestavky se do pracovni doby
nezapocitavaji.

Poskytovatel umozni zastupciim skoly, zastupciim ziizovatele a CSI vstup do prostor, kde se realizuje
odborny vycvik.

Dopravu na pracovisté si zajistuje zak sam na vlastni naklady.

poskytovatelem a schvalena feditelem Skoly. Tato osoba musi byt v pracovnim poméru k poskytovateli.
Zaci budou vykonavat prace v 1.kategorii podle zakona o ochrané vefejného zdravi.

Smluvni strany se dohodly, Ze zpracovani osobnich idaji zakt probiha v souladu s Nafizenim
Evropského parlamentu a Rady (EU) ¢. 2016/679 ze dne 27. dubna 2016, obecného nafizeni o ochrané
osobnich udaji (dale jen ,,nafizeni) a ve spojeni se zakonem o zpracovani osobnich udaji
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II. Prava a povinnosti $koly

Skola se zavazuje, Ze:

1. Zaky pouéi:
- o jejich povinnostech prfi plnéni Skolského vzdélavaciho programu odborného vycviku u
poskytovatele.
- o odpovédnosti instruktora pfi odborném vycviku a vzajemnych vztazich zakd k instruktorim
a ostatnim pracovnikim poskytovatele.
2. Zaky seznami s planem odborného vycviku podle skolského vzdélavaciho programu na celé obdobi
piipravy zakt u poskytovatele.
3. Proskoli vybraného pracovnika poskytovatele, ktery provadi odborny vycvik zaki u poskytovatele
a seznami je s jejich povinnostmi a obsahem vychovné vzdélavaci ¢innosti.
4. Zajisti kontrolu odborného vycviku zakii u poskytovatele se zaméfenim na plnéni povinnosti
vyplyvajicich obéma stranam z uzaviené dohody.
III. Obecn4 ujednani
1. Smlouvu o praktickém vyucovani na pracovistich se uzavira na dobu urcitou od :
15.3.2023 do 30. 6 2023
2. Smlouvu muze vypovédét kterakoliv ze smluvnich stran s vypovédni dobou jeden mésic. Vypovédni
doba zacina bézet od prvniho dne mésice nasledujiciho po doruceni pisemné vypovédi druhé ze
smluvnich stran.
3. Smlouvu lze rovnéz zrusit dohodou smluvnich stran, a to ve formé dodatku k této dohodé.
4. Ve véci odpovédnosti za skodu se obé strany fidi ustanovenim § 391 Zakoniku prace.
5. Zodpovédnymi osobami za realizaci této smlouvy jsou:
6. Za skolu: Mgr. Drahomir Krbec, ieditel SOU
Za poskytovatele:
7. Smlouva je sepsana ve dvojim vyhotoveni, z nichz kazda ze smluvnich stran po oboustranném podpisu
obdrzi jedno vyhotoveni.
8.
V Hlubosi dne: V Hlubosi dne:
poskytovatel Stredni odborné ucilisté, Hlubos 178
Mgr. Drahomir Krbec, feditel
Hlubo$ Tel.: 318429921 OP Dobiis Tel.: 318 521 072
Fax: 318 429 920 Fax: 318 429 920
e-mail: souhlubos@souhlubos.cz e-mail: soudobris@souhlubos.cz

www.souhlubos.cz
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Smlouva

O zajisténi praktického vyucovanina zakladé: §65,0dst. 2a 3 § 71 zakona €.561/2004 Sb. o
predikolnim, zakladnim, stfednim, vy33im odborném a jiném vzdélavani (Skolsky zakon), podle kterého se
uskuteéiuje praktické vyuéovani u dalsich pravnickych osob anebo u fyzickych osob, které maji opravnéni
k ¢innosti v daném oboru,
uzaviend mez i

zastoupené , feditelem 3koly na strané jedné

a pracovnikem na strané druhé

1. V¥3e uvedeny pracovnik bude provadét pro skolu ¢innost instruktora

Zakh oboru :

Roénik: druhy

Uvedenou ¢innost bude vykonavat na pracoviiti:

ode dne :.3.2023 do 30.6.2023 v rozsahu max. 7 hodin denné.

2. Instruktor Zaki bude spolupracovat s povéfenym pracovnikem 3koly:

kterému odevzda koncem mésice doklady o dochazce a odméné zaku.

3. Instruktor zodpovida za dodrZzovani pfedpist o bezpeénosti a ochrané zdravi pfi praci a dba
na odborny rozvoj svéfenych zaku.

4. Instruktor byl povéfenym pracovnikem skoly sezndmen se Skolnim vzdélavacim programem pfislusného
uéebniho oboru. Rovnéz byl pouéen o vyplitovani a vedeni pedagogické dokumentace.

Daldi ujednani
1. Dalsi prava a povinnosti instruktora a koly souvisejici s uzavienim této dohody jsou zakotveny
v Zakoniku prace.

[}

Obé strany mohou tuto dohodu s okamzitou platnosti vypovédét v pfipadé hrubého poruseni pracovni
kazné zakem nebo instruktorem.

3. Instruktor tuto ¢innost vykonava bez naroku na odménu.

V Hlubosi dne :
Za SOU Hlubos reditel: poskytovatel Instruktor
Mgr. Drahomir Krbec
Hlubos Tel.: 318 429 921 OP Dobiis Tel.: 318 521 072
Fax: 318 429 920 Fax: 318 429 920
e-mail: souhlubos@souhlubos.cz e-mail: soudobris(@souhlubos.cz

www.souhlubos.cz
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7.Examples of good practice:

As part of practical teaching, students gain experience and work at contractual workplaces in
companies with which they have established cooperation and signed cooperation agreements.
Excellent and long-term cooperation is established with the following companies:

1) Wood production Wimmer s.r.o.

2) LBR Nalzovice

3) Pavlis Interier s.r.o

The issue of setting the conditions of practical teaching was and is still being resolved in the Czech
Republic. There are several interesting outputs that can help clarify and help you navigate the system
of vocational education in the Czech Republic. You can find information about some outputs on the
website: https://www.khkstrednicechy.cz/erasmus-ii-standardy-praxe-vystupy/

Conclusion

The implementation of the project was an inspiring meeting of several countries that are dealing with
the lack of qualified personnel in professional fields and are trying to map out suitable paths that can
ensure qualified workers. The basis is to recruit young people for trades and technical fields, which
are most affected by the lack of interest of young people. It is important to prepare the conditions of
education so that they correspond to modern standards and at the same time bring interesting
opportunities to young people. Given the rapid changes in the development of modern technologies,
there is a need to respond by preparing further education even for older professionals who need and
are interested in further education. The ideal model is dual education, which is set up in Germany.

Legal notice

Responsible for content:

Regional Chamber of Commerce of Central Bohemia : Vladislava Sizlingova
Berufsbildende Schule Idar Oberstein, Harald-Fissler-Schule : Jens Krass
Handwerkskammer Koblenz : Hans Peter Hoefer
Camera de Comert si Industrie Prahova : Luana Teodorescu
Maison de Rhénanie-Palatinat : Franziska Riegger

Promotion on the website:
Regional Chamber of Commerce of Central Bohemia :
https://www.khkstrednicechy.cz/erasmus-ii-standardy-praxe/

https://www.khkstrednicechy.cz/erasmus-ii-standardy-praxe-vystupy/

Berufsbildende Schule Idar Oberstein, Harald-Fissler-Schule :
https://bbs-io.de/

https://bbs-io.de/erasmus/

https://de.bettermarks.com/
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https://bbs-io.de/erasmus/
https://de.bettermarks.com/

https://cloud.schulcampus-rlp.de/edu-sharing/components/search
https://bildungsportal.rlp.de/dashboard

Handwerkskammer Koblenz :

Auslandsprojekte - Handwerkskammer Koblenz (hwk-koblenz.de)

Camera de Comert si Industrie Prahova :
www.cciph.ro

ERASMUS+ - Camera de Comert si Industrie Prahova (cciph.ro)

Maison de Rhénanie-Palatinat :
https://maison-rhenanie-palatinat.org/2022/12/06/projet-erasmus-sur-la-formation-professionnelle-

a-dijon/#5
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